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b. L — 21T General Manager &WIH%HTZAHITET,

c. IFans1—1 77T, ERrfa] VAS [H] 28RLET, AELFEIZE Y177
TLTZIDL =2l —2 EXFILST <D ET,

6. [General Manager| L — 2 IZBI#AII} 5315 General Manager F—AZERL £9, LR 7 0/8F
A4 —ZHEL XTI,

4l GeneralManagers

o FFES20D DX b: 75.00

o A)N—: EEUERY/2 A > )N— (tw_allusers)

e XEF—T ¥ —: TRTOI—HF—DIYF*—I v — (Managers of All Users)

ERFa—rU7L 11



L L BGEneralManagErs v X
Team ,&

~ Simulation Properties

MName: GeneralManagers Capacity: Use Estimated Capacity . 2
Meodified: tw_admin (Jul 3, 2013 1:05:33 PM) % Awvailability:

- % Efficiency:

Documentation: Click Edit to add or edit text. Cost per Hour:

(Edit) 75,00 [

Specify Team Using Service:

~ Members
Select: IStandawd Members ']
22 tw_allusers Add user

~ Managers

Managers Team:  gg Managers of All Users System Data ® W

7. RFEE 22Uy LET.
8. Standard HR Open New Position %1 7~/ AT, [EHEMHE L—zZEBMLEd. Fnfal U
A5 Tkl ZZRLU ET,

9. EREMHE) L — ICHEMTSN2BAEME T —L2ERLET. LFOTONT 1+ —Z2HEL
ij—c

%4 Hii: HiringManagers

o FFESZD DX b 65.00

o A N—: KEHER)IZ A > )N— (tw_allusers 7 )L — )

s XF—T % —: ITRTOI—HY—DT*— ¥ — (Managers of All Users)

T D HiringManagers * X |
Team }‘
~ Common ~ Simulation Properties
Name: HiringManagers Capacity: Use Estimated Capacity — 2
Modified: tw_admin (Jul 3, 2013 1:05:33 PM) % Availability:

< % Efficiency:

Documentation: Click Edit to add or edit text. Cost per Hour:

65.00 Select...
- |
Specify Team Using Service:

~ Members

Select: [ standard Members

22 tw_allusers Add user
Add group

Remove

L

~ Managers

Managers Team:  gg Managers of All Users System Data Select...

x

12 IBM Business Process Manager: JEfiF 21— U 7 )



10. MR&E) 227Uy LET,
11. Standard HR Open New Position #1727 I LT, [YAFAL] L—2%7Uv I LET, Tans
14— ZTT, [Emfa) UARNS T8 Z@IRL £,

Vb L=2ZBENT 2. =222y oL, L—20NHNOMEBEICBEEHTSET TL—
YETFANBE ZRERLEXT,
TAT T ITLZUTDA A= DESITRD T,

T E * Standard HR. Open New Position v X ‘

Start End

” Human Resources || General Manager " Hiring Manager

System

12. EREZRELXT.
13. fERL=F—L&RRT DI, 91T 7U—ND [F—A) 27Uy I LET,

+ HIRING SAMPLE LWL E Standal

28 Al
Diagram

|+2| Cases
I

+[§ Processes
& User Interface Tvpe w

&& Teams

% Teams
ﬂ' Implementation
=2 Decisicns 2ams) 44 GereralManagers
&% Data 44 HiringManagers
P Performance 44 HRManagers

ERFa—rU7L 13



BEDFzvIRAb
BORL— 2 EEML, FoARMEMTTERT S L&D, F—LEEF)IEL. BPD OREMEEME
RLELE,

ZOEETIE. LFOZ&E2FE L EL.
« BPD IZL— > ZBINT 5 HiE

o L—2ICF— LAY S

s FLZEEHRT DHIE

ROFEETIE, =T > A - 70—2FHLTT7 VT4 ET 4 —BIOAXR M EERT L EICKD, 7
Otz - 70—%\rLET,

BEY Y

s F—LDIERH
« BPD BELURL —>ADF—LDED Y T|

TOTAET 4 —BLVA R bDEN
Z OIEE TIE, Standard HR Open New Position BPD WO L —IZ7 7574 ET 4 —BIXIA N2 M &iB
muUT, #waTotx - To—Z2Mr LY,

TOT4ETA4A—BIXOAXREETIVLT DI, [TO 2B 2HLE7.

TOFT 4 ETA—BIUOAXRRZENTSEEITE. UTFDOHA RIA1 > TLES W,
o 7Ot ZAOSMEFEICE D LY TENLEERBHENMNE, TV T4 ET A —DNETIDICLET,

o 1 DOEMO—)IVZE DY TENERONfTY—r 70—« ATy T8, 1 DOT7 VT4 ET 4 —F
7235 A0 2Bk L £,

e verb-noun AT —MARZEMHLT, 72774 ET 4 —ITF)L ( [Submit job requisition| 7% &) % fF
TEI,

e« BPD Z#HAPLTLTEHEDIC, LS T, EnbAO7O0—Z2EHALET,
ZOEETIE, LMoz ERAL 9,

B L]
ARCE | FOkZ - BFIOTO— - AT REHIEILET, A XMW, TOAPICHEETHMEND
HkETY,

GG N | FEEZIZEFOANZBECTTOZAOEBE NUA—LET, BB ML, ZE Ayt—
Ok tart | Y. BERET Ry I D 3 DOYA TNH 0 ET, BPD Tld, EHERA X MOYHEIICER S 11
event) T, FEMERMAEA R FDA 2 AZ VAWK, EFTIIVNT | DDA INET, IMFEENZEINEZE
ZZT OB RAERBT BI21E. AvE—UBRBI R MERIET RERy 7Bk X2 ~% BPD IZBHNL
9,

WTAR | TRTDT VT4 ET A —FRF—HOT I T4 ET 4 —Dty "6 ORIKREICEFELZEEICT DO
> (end | BAWNTHAELET, &K 71X ME B (mone), Avt— TI—, BLUHRHIKETD 4 DD
event) A TNHDET, EEOEEKTA RN NEFHTEET,

TOT4 | BIE GMFEZEANZZIES AT LAONWTNNTT) N7 O AHICBHBENSK T ETERITTHHE—
E5Fa4— |OEEY T, TVT4ET 4=, none. L—H— 2T, SATL YA, AZUTH, BX
(activity) |NREY AT D 5 DDIALTHNHOET,
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B B

none 7 |FEEINTWEWT VT4 ET A — none 7 VT4 ET 14—l 7T 4 ET 4 —INEEINZNED

T4 ET | DPAHTHLEEITHRILEET, #lZIE. [Find job candidates) & none 7754 EF 14 —TY,

4) —

a—4 A=Y —FREMEANRT VT4 ET 4 —&BRERIRETTHE, VIV T4 ET 4 —NL—H— - ¥V
— A | ELUTHEEINET, #lAIE. TSubmit job requisition] |FI1—H— + ¥ X7 TT,

7

AT HIML SN AT LERTT—EART VT A ET 4 —Z25ETT2E TIVTAET A=W AT L -
L HFA | FAZELTEEINET, #l2IEX. [Notify hiring manager] 7277 4 ET 4 —I1ZT AT L + FAJ T

27 (system |97

task)

A7) |JavaScript 2L TT—2 7 VAL TEET ST VT4 ET 14—,

N8

7

WEY A BB 5 708 AEEZEDHZ - W= IVNOREEZRKEICE > TRODZT 7T 4 ET 4 —,

7

TIOT4ETA—BLXOA R MEEMLET,

1. 4 ODOY 2774 ET 4 — ( [Submit job requisition| . [Approve or reject requisition] . [Find job
candidate] . B XN INotify hiring manager] ) DZTNTNE EDF—LANEHET 20 E2RELET,
HEL—YICHEEMTENTNETY VT4 ET 4 —BROAXRY MZDOWTIE, BFOREZZRLTLZ

é blo
L= TUOT1ET4—, &, BXUHY AN
JEREEE Submit job requisition BRI A

Forfa: 774V b

S EAEEEL RSS2 R L X,

General Manager | Approve or reject requisition

Forta: 58

Sl GM 13, RIS N ERA B 2RI L.
TNERREITIEGLET,

A58 (Human | Find job candidates T
Resources) B
TRt #H
B ANFEIT, BEEERUET,
AT I Notify hiring manager Requisition terminated (¥ 171 X2 1)

Forta: ALY

Sl GM WM EREZEG LG G. BAE
HFIIES OBAZ 2T, RAEFEIIRKT
[./ i@_o

2. Standard HR Open New Position 7HEZ AN TNSE Z &, BN ¥4 7T I L] ¥ THERIN
TWBZEZMRLET,

ERFa—rU7L 15




3.

4.

5.

6.
7.

16

(Y254 ET4—] Z/)\Ly bS TEHEMRHE L—2WCRIv Tl 7757474 —DEITE
IREINDBTFADL - ARw 2 AT Submit job requisition E AN LET,

Fanse—) ¥77T, [FErfa] LT TIF74IVE] 28R, TRFaAF—Tarv] OF
D Wkl 22Uv 2L, 77574 ET 4 —DOFHEEMLET,

Properties

General ~ Common

Simulation Marne:

Submit job requisition

Implementation Presentation: @ Color () Icon

Assignments

Presentation Color Default -
Data Mapping
Pre & Post - ) . o
KPLs The hiring manager submits a job requisition.
Condition Documentation:

(Edit

Custom

ATw T 1 ORIREINTWDERDODT VT4 ET 44— 70X - ¥4 T 7T LZEBMLET, ¥
AT T ITLELTFTDOA A—=2DEIICRDET,

* ‘ E * Standard HR Open New Position v X ‘

&
Submit job
requisition

Diagram

Approve or
reject
requisition

e
Find job
candidates

BRG] A X N ERWIDT 7T 4 ET 4 —Tdh5 [Submit job requisition] DEMICHEEIL 7,

¥ 7] 1> K% [Notify hiring manager] 7775 ¢4 ET 4 —OAMICBELET., 17T TL
FUATDAA—DEDITRDET,

IBM Business Process Manager: JEflF 2 — kU 7 )L



&

Approve or
reject
requisition

&
Find job
candidates

|| Human Resources || General Manager || Hiring Manager

End

System

EVb: FARERLBICTZEOIC. [YAFTL] L—=2HNOAZUT b - FA7TTOAZHIBL
T, T &ML TEERT.
8. 1ERZRELXT.

REOFzvoRA b
Standard HR Open New Position BPD IZ7 77 4 ET 4 —BIXOA N hZBEML £ Lk,

ZOEETIE, LTl Ez23E L L=,

s TOVAEWET VT4 ET 4 —ITEHT S ik

s BPD IC7 VT4 ET 4 —BIXURA R ~EBINT 3 HE

KROBETIE, 7754 ET A —BIIAARC DI —F U AZRELT, 7O0VA - JO0—%FET L E
7,

BE:ED >0

« BPD NOT7 VT4 ET 4 — DB

* BPD ~ADA X kDB

=R - 70—0EM
ZOWETIE, > 2A-7J0—2FHALTTY VT4 ET 4 —BRIA R hEERTHI EITLD,
Standard HR Open New Position BPD WD 7Ot X -« 7 O—%&ML L £7,

ERFa—rU7L 17



TITALETA—BLXOAXR IR TOVZ - EFIIVHICEMEN/ZDOT, RIZINSDFTP 7 b
DODEAFHEB IR T7O0—Z2gT2HENHVET, TOYALTOIATTILEI. 1 DDT7 T4 ET ¢
—MMEHDOT VT4 ET 4 —AOT Ot - 70—, BXOAINSGDT VT4 ET A —E5E 7T DHIL—H—
ZRLUET,

TOtA - ETNDOIOBRBETHIET DRENDH D DIE. B N MRS TARY b THEND T
OtZ - 70—03 =7 > ADHTT,

H: AC70— ATz bS5 ERO—T X - 70— HAHIN5581E &OIGEMLZ7 0
—MMTIAIVDI—r A - 7O0—IZR0DET, ACA TVl bhoiihansE&ios—r > A+ 7
O—ld, FEDRMETTOAEITINET, FlIITDOWTIL,  [Submit job requisition] 727 71 ET 4 —7n
SHhENB = A - 7O0—22RBL T /E3 N,

BH. TIOTAETA =507 0-NEROL5ER. S U EFENSTOEA - 7ol
ZEMLUET, COEETE, 72774 ET 4 —BROAR DI =T 2 ADBZEREL T, ROEE
TE ry—hoz 1 ZzZBMLET,

COEE T, UTOBEEZEALXT,

B LA

WHEO—"T

SA 70— BHDAT TNE 735 E3<IT BPD N7 O ANDRD ATy TICH#D T
&R Bl SR,

GftE— <>

T¥A-7m T O —EF SN DS AERIET B 72013 S 1D R fE R 2R g Bl o], 4
ES =72 - 7013, SN INESAICOBETINET.,

FTI+IVED || .

= x| L 00— - A D OBBRIEICN Y 7 ATy 2 a i DMK, StEAES—

Ja— TR T7O=RNHEBE. TIAINRDOI X - JO—I3HETHD., HEMITERINE

T, TIHIN D=2 - 7a—ld, £HEMNE =72 - 7O—OLERNTNHETIHZWN
BEICETINDUENSZAERLET, TIHIN IO —r 22X - 70—, EPRA - TOEAN
Dix & 1 DOUENZ (FTT )V bk - XA) 2EFTELEIITLET,

= A - Ja—ZBMLET,

1. Standard HR Open New Position 7O AMBNTWNE Z &, BEWN ¥4 7T I L1 ¥ THNERI N
TWBZ EZ2MERLE£T,

2. KLy hT To—Fyz-7a—] v—L " " z@RL T,

EVE: TRTOT7IVTAET A —BIUOA R NEFERIEHTELLDIC. =42 X-70
—1 Y=IWRT VT TIREEHFFLET., = R -70—] VIV ZIIET VT4 TITT3IC
. TERY—)IV] Z2EIRT S50, Ese 2L X7,

3. JOCAHFATTILT, YUX ~hA 25 —% TRk A X2 NIBEIL, BREA > E7 Uy
7 LT, 7JO—RHIORBZEEL £,

4. XU« KA >4 —% [Submit job requisition] 77 7 ¢ ET ¢ — LORBIRKA1 > MIBEIL., HOY
727Uy LUET,
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W | - standard HR Open New Pasition * X |

Diagram

Submit job

requisition

5. [Submit job requisition] 77~ 5 1 E5 (¢ —% [Find job candidates| 77 5« EF 1 —IZH#H L T
N5, TApprove or reject requisition] 77 7 ¢ ET ¢ — IR L £,

Find job candidates] 77 57 A ET 4 —~D 70—« S NFT7x) O T70—+ 54 ELTY
—JEINTVBEZEICFEEL TSN,

e

s FML7O— - F T2 IS ERD—F A - 70— HEINBEEEF. BIIGEMLZY
O—MWNF 7)) O —r A« 78— DET,

o T UAMEOTWT, TIFINBRDITAMIELLBWEEIE, 77T A ET 4 —MN56TXT
D=2 A 70— T EHIFRL, E£2C0ELET,

e JO— - I VEBERIITEHEDIC. TI7T4ET 4 —FRIEIAXRD RERIRLT Ctrl 2L FF
BNSRAF—2MTEICXD, Y4 T T ITLEDT T4 ET 4 —F7213A X2 N EHREKT
X9,

* ’ m * Standard HR Open New Position * X ’

Diagram

O Submitjob |
requisition *
Start

&

Approve or
reject
requisition

hd

a
Find job
candidates
6. [Find job candidates] 777 ET ¢ —% T A X2 MR LET,

7. [Approve or reject requisition] 77 5 E5 ¢ —7% [Notify hiring manager]| 77 5 1 ET 1 —IC
##Hi LT 5. [Find job candidates] 77 7 4 ET 4 —ITHEHLET,

| Human Resources || General Manager ” Hiring Manager

ERAFa—rU7)L 19



8. [Notify hiring manager] 777 ET ¢ —% T A X2 MNIEHRLET,

e lE Standard HR Open New Position v X ’

&
~ Find job

candidates

” Human Resources " General Manager ” Hiring Manager
Bo
i_F
BT, =
gns
u

B ot
% N.o.tlfy N
hiring -{ )
g‘ manager End

9. XLy hd TERY—)IV] 227Uy 7 T50, Ese 2L T, 708X - 1775 LDEF OERE
—RIZRD XTI,
10. fERZRELET.

HEDFTvIRA b

Standard HR Open New Position BPD WD 7Ot X - 7O —ZHNL L £ L7z,

ZOEETIE. UFoZLz2¥E L E L=,

o JTOTBA - 7H0—IZDNT

o BHIBA RN IMEKRTARY hADOTHEINSZTOLA - 70—D>—7 > AZPRET SNk
« V2R - TO—DYATITDONT

KOEETIE, Y —hoz 1 28NL T, 7O AETFTHRNORAL > bE2ETIMEL ET,

BEED >0
s = A - 7u—%MfHLET Ot AET/NZDET )L

ARV - TF=bD A DEM
ZOEE T, 2 DOAXR S « =z A Z/ERL T, Standard HR Open New Position 7 It ZF{T
NORA > hEETIMELET,
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HIDEETIE, 77 T4 ET 4 —MNEETFINEAUEENGDZNAT LT 2 A - 70— I1 U %B
mUELE, KIZ, =2 A 70— T4 ORI ENCRZFHIFEIL., 7Ot ANEFTTESH/NZAD5
ERET B0, F—bTo A ZBINLET,

ARYE - TF=bUzAF, BETHZARDMNUSCTERERO7O—DS50D | DOAEEITTES7 0
tXW@ MESRERLET, Y177 I LEREMILT S0, Y— b IidEMoEAT. 7o
1IN EDIERT T NIVDMFT 5 F T, Standard HR Open New Position BPD 1213, AT D7 — K

14ﬁ%%f?0

* Need GM approval?: SRHAZEENBEFEOBB ZMAT 2 2 L THLHHE. EFIZEMEREN S NFEL
CHEBERINET, BERVFHEOBGZ2MATHIETHIEE. EiflIKREZIT 572D General
Manager (GM) IZ[EIENE T,

* GM approved?: GM &, EHEZFHME L. TNZEZARELIIELRL T, GM NEFEZ AR L 25
MIFIABEHEFICEIN, AFERENEMEZRLET, GM NEFHZESG L2 \Eﬁ%@%;
WA SN TEFIFIKRTLET,

DIEETIE, UTFoMaz@HALxT,

&
N

il

F—hox
1 (gateway)

=R IA ORGSR Eo T O A0 T o—2FE LT, O ANETTEEZT70—-0
WE, TI720F, BLOX—V2IT0WET., 2% &E5 O 2 DO =Mz A - E—RPNHDE
¢°?~%v14 3.1 DOANTO—2EROHBhT7O—IIREILz0, oA T7O—%2 1 D
OB 7O—IZfEEGLZDTEEYT., Y~ b o113, MU EXSID 2 D01 TRH D £,
Z@?J*FU?”Ti\w@m7 FyzAZHHLET,

Pl —  |[EAFRER 7O —D5 6D | DOBEFEFTTLHRIICTORZLNLET., T AN S
7z A No&E 1 DORMNEL =T 2 A - 70—QHPEFT SN, RO —7 2 A - 70—5M40FF
(exclusive fil3fEIEL ET, SN NBNnE, T4V O T O—NETINET,

gateway)

Wislr— | WL E BLRUESEE ERENDHEE—R2AHDET, WHRETS—F T A1d, TXRTDI—
U A FUA - T7O—iiRo TEANICTOEA - JO0—2 A LET. FEMETO—FRETIHIVE - T
(parallel O—EH D ERA. WHFHET — bz Tl TEOROAN—r > Z - JO0—%ET)IALTEE
gateway) T, TRNTDANT =T A« 7O-NEHFERICEET S E, My —Fr > A - 7ao—0NEf73NhE

ED

ARYb - TF—=bUzAZBMLET,

1. Standard HR Open New Position 7OEZAMBANTNSE Z &, BIXWN FALT T I L] ¥ TN

EREN

TWBZEEMRLET,
2. —hUzA &Ly "o T70OvA - (775 ED [Submit job requisition] 77 7 1 EF ¢ —

OEFNC R T LET, F— Iz A D EICERINDTF AL - Ry A

Need GM approval? &

ANLET,

ERFa—tu7)L 21



22

T * Standard HR Open New Position * X |

Diagram

Submit job |« O

requisiticn : =
MNeed GM
_|approval?|

&

Start

&

Approve or

reject
_

rIFanse—) 77T, TahiedonR] NERSNTWS I LR L. THHEMY — b o1 2
T—=bhUxA - IATTHHILEWHRLET. [FFaXyF—ay] OFT0 MHE 22Uy
LT, y—hoz1oidzEEmL£9,

Properties E A

General ~ Common ~ Behavior
Simulation MName: Need GM approval? Gateway Type: ‘O Exclusive Gateway - ‘
Decision Name Visible:
Implementation Presentation Icon:
Pre & Post . . -
re curos Either approved (proceed to HR) or rejected
Decumentation: (notify Hiring Manager)
(Edit

BV BBV VT A ET A —FRIFARCNEIUY I LT, Y4 T T LNTBETEET,

Need GM approval?] 7 — s =1 2k L £7,

a. [Submit job requisition] 77~ 7 ¢ 5 ¢ —& [Find job candidates| 77 75 4 ET 4 — DD —
TR 70—y UTERL, Delete +—ZMLET (£, AUy s L. THHEl >
MHIRR) 2= £9),

b. [Submit job requisition] 77 7 ¢ E5 ¢ —<& [Approve or reject requisition! 77 7 ¢ ET 4 —
DRI =4 > X« 7O0—ZHIBRL £,

c. XLy IS —Fr2Z-70— - 7A a2 ERIRLET,

d. [Submit job requisition] 77 5 4 E5  —% [Need GM approval?] 77— N =1 I8k L £
KR

e. [Need GM approval?] 77—~ = % [Find job candidates| 77 5 4 EF ¢ —® IR L
T/, 5. [Approve or reject requisition] 77 7 1 ET ¢ —®D EEICERE L £

f. XLy b GERY—IV) 227U v 7550, Ese LT, JOTVA - ¥A 77T L0 DER
E—-RIZRD XY,

IBM Business Process Manager: JEflF 2 — kU 7 )L



Ll j‘ * Standard HR Open New Paosition v X ‘

Diagram

&
O Submit job > 5,
requisition E
Start Need|6M
approval?
8APPIU\IE or
reject

P

&
- Find job

candidates

uman Resources ” General Manager ” Hiring Manager

5. =R T70— - A VICAEIEMTET,
a. [Need GM approval?] 77— ™ = & [Find job candidates] 77 7« ET 4 —DD T —47 >
A-7O0—%227Uvy 27 LET,
b. 7AanNF+—] ¥ 7T, £4ii&E LT No approval needed --> proceed to HR E AL, [4hi%
TR ZERLET,

Properties
Line ~ Common ~ Behavior
Name: No approval needed --> proceed to HR Condition:
Name Visible: Default Sequence Flow
Click Edit to add or edit text. Line Type: | Happy Path

Documentation:

(Edit

c. [Need GM approval?] & TApprove or reject requisition] OO —4> > A - JO—%7 w7

LET,
d. T7OnNsFo—) # 7T, fri& LT Approval required E AN L. THAiZER] ZRINL £
ER

6. T—hUxA &)Ly "5 7OV - ¥ 7755 ED TApprove or reject requisition] 77 5 ¢ £
FA—DOEAMICRT v LET, Y= bz ADLEICERINDETFA L - Ry 7 AT GM approval?
EANLET, RFaAFT—232EL T, Either approved (proceed to HR) or rejected (notify
Hiring Manager) EAHL T,

7. [GM approved?] 7 —h U A ZHkL £,

a. [Approve or reject requisition] 777 ¢ E5 ¢ —<& [Find job candidates] 777 4 ET 4 —®
o> —r > A - JO0—%2HIBRL ET,

b. [Approve or reject requisition] 77 7 1 E5 ¢ —& [Notify hiring manager] 77 5 ET (1 —
DD =4 > A« 70—ZHIBRL £,

ERFa—hrU7IL 23



c. Ny "SI —F2ZA 70— 7402 &R ET,
d. TApprove or reject requisition] 77~ 5 ¢ E5 ¢ —% [GM approved?] 7 — N =128k L £
KRS
e. [GM approved?] 77— ™7 =1 % [Notify hiring manager] 77 5 ¢ ET5 4 —IZH#HHEL TN 5.
Find job candidates] 77 7« ET ( —IZH#HL £7,
f. =42 A+ TJHO— T4 21T Rejected BXIN Approved --> proceed to HR &5 FR[2 (T E
9, 7O0tA - ETNVERUTOAA—DEDITRBDET,

Ll 'E * Standard HR Open New Position

g
E Submit job
] ubmit jol . - o "
= O requisition O N \o approval needed --> proceed te HR
-E' stert Need|GM
':E approval?
Approval required
N
'%Appmve or
reject O
requisition
Gl
approved?
Approved --> proceed to HR
Y
‘ &
Find job
candidates
& Notify r
Rejected hiring
manager End

8. fEX¥Z2RELET,
BEDFzvIRA b

Standard HR Open New Position BPD IZA N>k « F—h Tz ZBML £ L7z,

ZOEETIE. LFoZ&z2FELELE,

e ANYE T —hUxAZBINTSHE

s BT bV A DGR = A - 70— ETIULT B 4%
o V2R - T0O— « TA VIZHHTEMNT B L

ROWFEE T, A ~Y—HHA X2 FZEML XY,

BaEY > o
IR A= Tt 0EFIY
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Y4 3—FHEAXNY FDIEM

Z DiFEE TIE. Standard HR Open New Position BPD O 7' Ot Z BE 272 72012,

A5 A < — ]

AN REREDIZAAL—2 a2 - NAZETIUEL T,

General Manager (GM) (3. [ O AEMA] ITHDONWT, EHINZEHRHAEEZTMEL . TNE2EKRELIIIE
GLET. AZENHEREA £ TICUEINBVWESIE. A Y—HEAX RN -, AT A
Id GM ICTAH L —a Vil ZzEREELET,

ZOEE TR, YA —HEA R NEBMUET, £ [EHF2—b) 7)) JOZAOEEED 12—
VTR ZAX—HA R NEEELET,

COEETIE, UToazfHLEd,

intermediate

= G|

PR R |BPD NOBHIAT R B ERTARY FOMTHRELET, AR M, 13—, Avt—

b D BLURII—D 3 DOFA TDH O FTF, Process Designer TLR— MERHADT > H 1L - FT—
(intermediate | ¥ ZNHET BT, PHEA X MEFEHL T, Y—EZARNORA > FERLUET, A X2 NI
event) = A 7O0—RNIEET S, TV T 4 ET 4 —OBERICHRMNTHIENTEET,
FAX—H | FAX—HHEAXNNEFERLT, 72774 ET 0 —OFREMELIIREBRORFMZEELET, 51
A RXh [ X—HEAX2 I BPD NOIZAH L —a « NAFEIFBIEZ ETIVET D720IER SN, 2
(timer DTV T4 ET 4 —DORICEET 2. 7774 ET 4 —ICRITH5ZEMNTEET,

intermediate

event)

WY~ | ETHho7atX - A DAY AN, IREY A=A NS NEFFD T VT4 ET 4 —IZEET D
—HfAN & I —DRBREINET, YA —OMBIE. ZTOY A —HA R MNRIZEETO/SNT 4 —T
>k BE LRIt THRINENE T, HESINLZBEIRRET 2 E, TotAd. 51~ —Ffr
(attached R IMEEBGDT 7T 4 ET 4 —~D/SAZEITLET,

timer

event)

Ayt—2 | TOCADEFHICEZEINZAvE—V2TTIUETS-DIEHINET,
AN

b (message

intermediate

event)

Io—i | TOAOERGHRICHAETZHNEHRNL. TT7— - NRI—-TIF4ET4—, YT TOLA,
AN B FE3T70—Z2fHAL TENS OHS EUET 5 0ICHINET,

(error

intermediate

event)

FA—HEA R NEEMLET,

1. Standard HR Open New Position 7O AMBNWTNDE Z &, BEWN ¥4 T T I L1 ¥ T0NERSN
TWBHZ LR L £,

2. AR RE/)SLw 5 TApprove or reject requisition] 775 4 ET 4 —DEFDEFRICRT v
7L, 4ui& LT Overdue approval EANLET,

JERFa—tUT7I 25



3.

4.

5.

26

Approve or
reject
requisition

rFanse—) #77C, ¥ 28RUET., BRAXDNOHM B2 aT. ¥4
—1 Z2ERL., (7254 ETc—OHWWi 27070 F9., EWEE] 1 3BRSNEZEFICLE
—d_o

General ~ Boundary Event Details

Simulation Tirmer 1

Implementation
P Interrupt activity: ~ []
Repeatable:

~ Timer Properties

Data Mapping
Pre & Post

s 70T 4 ET 4 —OHFE MBEREINTVWDEHEIE, YMX— - AXEDRMUT—NDE
FENZT7 T4 ET 4 —DNHACET, ZOFa—rITINTIE, TALL—Ta@dzzEL1E
EZEIWZGM N7 VT4 ET A —Z% 17T, (P2TF4ETc—OHWi 277 L%,

o IXEWHE) NBRSNTWARWES, AN L —Ta  @Ald | BoAEEINET, ¥17—
N TIRIEWEE] ICRESNTWAESG, TAHL—a @83, 7774 ET 4 —NETT5%
T, fBESINZMBRIRBT 2 T EICEEINET.

RERIZZOMDTO/NT 4 —ZFELET. [Approve or reject requisition] 727 74 ET 4 — LD
HEANRS R - 7A DI AX—NERIN TS EITERL T EE N,

r5.#\[.1;:1“3'\."({ or
reject

ey L
(i requisition
ey

lSend escalation] ¥ 77« ET 4 —ZBML XTI,

a. 7IT4ET =&y "5 AT L] L—2NO [Notify hiring manager! 777 1 ET ¢
—DEMICRE Ty T LUET,

b. 72774 EF ¢ —IT Send escalation notice &WIFHTEFITET,

W5 A~ —rifidf X2 ~%& [Send escalation notice] 77 7 4 ET 4 — Il L £,

a. Ny kDS —F 22 - 70— 7 ERIRLET,

b. [Overdue approvall %1 <~ —H[i{ N> ~% [Send escalation notice] 77 7 ET 1 —ITHHi L
Ec
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c. XLy o NGERY—IV) 227097 F 20, Ese ZHL T, JO0tR - 477 T LOMEEDER
E-RITYUDEAET,

Approve or
reject

Send
ezcalation
notice

L= A s 70— T VIZARTEMNTET,

a. [Overdue approval] ¥ ~—Hfif N> h& [Send escalation notice]l 7277 1 ET  — DD
= A -70—%7Uy I LUET,

b. Fans—) ¥ 7T, &ii& LT Missed due date EANIL. THREIEER] Ry 7 A&RIR
LEd,

c. [8E] B a>T THOEH LT, THIHNNR] Z2ZERL T,

Properties
Lo + Common ~ Behavior
Mame: Missed due date Condition:
Mame Visible: Default Sequence Flow
o
Documentation: Click £dit to add or edit text. LineType: | Exception Path -
(Edit)

CRETARNZEBIMUT, BISASZAZRTLET, T AXREZENLY DS F v N LD
[Send escalation notice] DAf[IC K< w7 L. End escalation EANL ET,

[Send escalation notice] 77 75« E5 ( —% [End escalation] T X2 MI#EHL ET,

E2 b: [Send escalation notice] 777 4 ET 4 —&FETHHAY—EAXZIER LT, TAHL—
Tar - NAEFETTEET, @%. 207774 ET 1 —d 5D BPD NTETFIMLEINS %
1§ &8I FREPSY— L TEEINET,

AT T ITLILTFDAA—=—TDEIITEDET,

ERFa—tU7L 27



' ’ E * Standard HR Open New Position

§

Submit job - 3
] > ~ i ]
= O e O 5 Ne approval needed --> proceed to HR
& San Need|GM
T approval?

Approval required

.
5
5 8Ap)prwe or
E reject
E Missed due date .‘@)}}‘. requisition
& approyed?
| Approved --> proceed to HR
2 Find job
E candidates
:
3
=4
L
5 % Send _
E escalation Rejected ()
s notice End End

escalation

9. fEREMRELET.
BEDFzvIRA2 b

Standard HR Open New Position BPD IZ{Rff& 1~ — « A X2 M ZEML XL /=,

ZOEETIE. UFoZLz2%E L E L,

e YT A ET 4 —IZH A —HHEA XD NERMNT B HE
« BPD NODIZAHL—al - XAZETIVLT 2 HiE

o VAT T UT 4 ET 4 —EBINT DAk

s KTANY NEBINT B HiE
KOEETIE, TOv ALK EERLET,

BE:EY >0

« [BfE. TAHL—as. I1LT7 Y FOETIV

o | TR &8 /XY — 2]

7O REHDER

COEETIE, F—hUxAa - 0Py I EFEET LT ABKEERL £,

Standard HR Open New Position Y% Z -« 7Ot ZEFK (BPD) NIZ 2 DDF —hU A 2FEET3IC
1Z. 2 DT A R— N ERMBETT,

* requisition

e currentPosition
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INS5OZEEKIZTID BPD &> TOAEHEIN., HEICK>TIRY >/ SN/ BPD ITEINLD, 7
TAN—NEBERIRLET, TOH. TNZTIUT placeholder VTN HEBORZE DMK TET,
placeholder 13— BB DR TY, 7OV AEFEETLHEEIC, BTERTIEDHKA -T2/ b
IZ. requisition BEIN currentPosition 2555 % BT £ 97,

EREERT D EZITE. UFDHA RIA LI > T X,

o INNCETHELERALZEERLET.

o« BEOBOERYDOXTERXFITLET,

o BEELHN 1 DOADHIENSKDL > TWELEEIX. TOHEO AN ETXTUNIFIZLET,

o BREAVEROBEN SO > TWAHEAEIT. 2 FHUBOSBEEORY DL FEE KXFITLET,
o BEALITIE. RUNIFORBNDNH D £,

COEE T, UToazfHALxd,

= A

5 FTHOTOLAICEDRA - A2 TFAERMET LT, EDOXZ - ORI BREFHAL
T 1 DOAT Y INSRDAT Y TIZTF—F &L 9, 2HICE. 771 X—K, AJl. BIUH
TEWSEENRH D ET,

TIANR— |BIED BPD F/23 Y —EZANNIE ST B,

N

ANZEH | BHED BPD /2139 —EZICHEI NS E,

HNZ%  |BPD N6H BPD E/213H—EAICEINSHE,

EREERRL £7,
1. Standard HR Open New Position 7HOEZZADAA > « F¥ 2NAND 1B ¥ 727w 7 LET,

Ll E * Standard HR Open New Position r X |
Variables

« Yariables

S Variables Add Input
8 Local
= Input Add Output
o e [Add prvate
Add Private
o Privae | Add Privae |
&% Bxposed Process Variables Link EPV

2. 2% vy a>7T, 754 X—=bo@ 2279 v 27 L, #Ri& LT currentPosition &AL
i—g—‘o

3. T3 2o a 7T il 27Uy L, EPXZX AT bELT Placeholder EASIL
ij—‘o

ERAFa—rU7IL 29



‘ ‘ D Placeholder

Business Object

-~ Common ~ Behavior

Name: Placeholder Definition Type: [ Complex Structure Type

Modified: de_admin (Jul 13, 2013 9:24:31 PM) Shared Object: [l

“~

. Click Edit to add or edit text.
Documentation:

(Edit

<

4. RBHEKHZZ1) w7 LT, Standard HR Open New Position 7 Ot ZIZRED £7,
5. T7S5AR—=Fro8M 227Uy 7L, #R1E LT requisition EAHNLET,

6. [EEMl) a7, LERY 2270y r L. 25O EL T Placeholder] Z#IRLFET, 7o
AR=FEEBIIUTDOA A—=2DEDITRD ET,

W | B - standard HR Open New Position v X g &
pe
L Variables r 55 s :
~ Variables ~ Details
& Variables AddInput | Name: requisition
& Local -
= Input didd Qutpu, Click Edit to add or edit text.
% Qutput . :
‘@ Prtlj\.-St‘; Add Private D;cumentatlon:
@ currentPosition (Placeholder} Link EPV =
@ requisition (Placeholder) .
&¥ Exposed Process Variables Is List: B
Variable Type: W Placeholder

7. Bz RAFLET,
8. Standard HR Open New Positon 7EOXZZADAA > + FXx 2NAND (LT TIh) ¥ 75007

LT, EFIIIKEDET,
BEOFzvIRA b
Standard HR Open New Position BPD |27/ Ot ZA& ¥z BINL £ L7z,
ZOEETIE, WFoZ &2y L EL
* BPD IT7 710 N— MERZEEINT 5 ik
o BAMIZRZE DA placeholder Z{ERLT 5 ik
ROEEHTIE, TLANwT 0 2L ET,

B:EY >4
s [Process Designer DEKADT 7+ 2|

TULANYY 0 DEKE
COEETIE., TLANYZIZDODWTHEELET, /2, AIEEREEEDICTORA - EFI)IELEa—
THZEICKDTLANY Y 0 Z2EiEL., TOBADRAF Yy T ay hERELET,
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ED R ADOFERMGE. 1—H—. BIXUOHFEBMICHTD2 T LA Ny Z7Hicid, lBESNEHE 7 2 —X

TOTOtR - ETINOTECARL—2a iMfrbnEd, ZHUCKD, YO AEEZELIL. &8

BERL., 398 —TarzZ2BlT/OotX - EF)le&EL, RENICTOvZ - EFIVEKRBLET,

TULANy 7 EFATHE, KEMICTOLRA - 77Uy —2a > & TEET, My Hiring Sample

OtZ 77U —2a2icid. 4 DOTLANYIRHOET, ZNEDOT LA Ny ZTHIZIFLTFOZ &

BETLUET,

s TLANw Y 0. JOtvA - EFTINELE2—LET,

« JLANYZ 1: Inspector ZHEAL T, 7OCANORET — Tz N6D 70— « )NAZMGEL £
ER

s TLANw Y 2 fllxDba—< >« B—EANFHEINZEBDICEEL TWAL I EE2MHRLET,

o TLANY Y 3: U—EZANELLSETINTNWEL I EE2MRBLET,

o AT LA )\Nw 77 IBM Process Portal NC 1 DOTHOYLA « 4 A > ADBENSK T ETEHER
LEd,

TLANYZ 0 TE EDPHRA - TORANED XA - TOEA - XRI AL - TOVx 7 b DY)
BERHTHLIMNEIPHFNBL O EINET., DD, FLA1/Vv 7 0 1. Business Process Manager
Tz bRRETA THA VINNOEELZIAINA =TT, TLANY T 0 T T4 Ay >3
v TAAANY—, BEOT O ASEBELC T, EPXA - O ANER., ETI)UE. FHiME. B
N Ea—anEd,

LEa—MZETL, 70t - BFIDNERSINZEGE., TLANY Y | BREDOEETL ANy Zdic”
O AEEOFHFMENREET DL ENHDET, TOCAOEEEZEDTNVWI EE2F—LANRELZHET
H, SOt AFIELLINTVET,

TLUANY IZIMNZE T LREET, 7O ADAFy Tay h2RELET, AFv T Tay b, BHEDOK
RIZBIs 70t - 77— aNOIA4 75 —HEHOKRELZLELET, A7y T ay Mafl
Ad5E700 7 NNOFIOIRBICRE S ZENTESH, AFy T ay MIBEBICREL TLES
W, 2 DOAF T ay hEIKELT, BEZHNTZSZEHTEET, YO0zl MRERLES, T
TOA G 50DREATy T ay EERLET,

COEE T, UTOMEZEALXT,

& i
TLANy Y | TORADTEA ML —a > ERITFET. BIFEF —LI1E. Process Designer @D Inspector % fi
ALT. TLANy 7 -ty a TBfTO 7O ARG EEUEDTE AR L —2a Y &f5 2 &
MTEET, TLANY T - tyiarid, 70 ZANOS EIERMERGE L, 21—
—. BIOEDRASMERE) DOEERERZNET 2DITHIEET,
Snapshot BEORSICB2 7ot 20 70X - 77U r—ra  NERIIN Y INDOT AT T —IHH
DIREEDFLER, A F w7 aw b 13, Process Center 2/ — )L FE 7213 Designer Y o —TIERT %
ZEMTEET, Process Center 1V —J)VNT, AF v T Tayh&Ef AN, TTAR—
b BEXOT—HATLET,

TLANY 7 0 2EBLET,

1. Standard HR Open New Position 7O AMBNTNDEZ &, BEWN ¥4 7T I L1 ¥ TNERSIN
TWBZEZMRLET,
2. TOEVX - BTFIDUTFOAA-DE—-HTHIEEMRAL T, JOA - EFNELE2—-LET,

JERFa—rUu7L 31



' ’ ‘E * Standard HR Open New Position

Ne approval needed --> proceed to HR

Hiring Manager
w
&
O
Ee
B¢
E 3
25
S
<>
o+

Need GM
approval?

Approval required

2

Approve or
reject
.‘@)}}‘. requisition

Missed due date

Approved --> proceed to HR

e |

Find job

candidates

” Human R

% Send

escalation
notice End

Rejected

System

End

escalation

3. TOVREAT Yy T AN—ULEBNET ANy & IaL—hML T, 708 - EFILITDWTHHE
IZEAL £
4. Standard HR Open New Position £ 3 A « 7O AEF (BPD) IZHHE 7O AEMZBML £,
ZOFa—hrU7ILTIE. BPD NOEMEHEHD EHA, INT, TOER - EFI)IVOFEELDHES
MTEEL
5. 7O0€RA -7 7Ur—2aOAFtyTray hEERLET,
=
a A V—)IN—0 el 7 E 7 )y LET,
b. AFv T av hELT FL4/8v 2 0 (Playback Zero) E AL, TOKJ Z227Uw 27 LF
KR
c. MALLT, ThEF. 7RER -TTUT—23>DT ANy Y 0 $TORF YT ay bTT
(This is a snapshot of the process application up to Playback zero) & ANILET,
AFwTay bEFRRTHITIE, Process Center 2=, YOt - 77 Ur—2 3 2RRLTL
ZE W,

BEOFzvIRA Vb

TLANy 27 0 T7atA BTN ELEaA—-L, JObA -7 TUS—a DAFy T ay hER
HLUELRE,

ZOHEE TR, ATz &% L EL .

s TLANY T 0 ORGEEER X OEHZHHT 2 5k

s EVHXA - TOLANEME ML TS T EEHRT 5L

o TULANYITDT 4 — RNy 7 BIOHFH T Ot 282 RET S ik
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s JOEX T TV =2 a OAFy T ay FERGT S HE
ROEY 2=V T, 7O AEFEELET,

BEY S

+ [BPM Playback Best Practices|

c ZFv T ay hOEH]

70ERDRE

ZOEY2—I)VTIE, LA\ 7 0 THEES N7z Standard HR Open 7O+ Z BPD Z#HEEL 7,
FEBE
ZOEDa—INVOEEZTTITHE, MEZEMBEL, UTOY AT OFETHIEZEETAHIENTEEXT,
s TOVAEET—F ERRTDDODHNAT L EPRA - F TP NEERLET,

e YAX—HA N NERELET,

s F— MUz A BEELET,

s Inspector WTTL AN 1 #FEFLET,

AR

[ERFa—FU7): TOv ZADETIUED 2 = VND TR TOEE 22T L TWELERH D £T,
ESRXRR -FT U DR

Z DiEE TIE. Standard HR Open New Position EP %A « 7O AEF (BPD) O VO AFEHT—F %
MR T DIDDHAIT L« EDPHRA AT NEERLET,

EDRZ A T2x7 M, BPD CH#TLZEDRA - T—F&2KLET, ZOEETIE UFOHASY

L EDPRA AT FBMETY,

e Person

e Position

* Requisition

EDHRA ATV bTEI, T BEEIRETHNTA—Y —Z2ERLET, NTA—F—TiF, H

MRELRBEDRA - AT 227 bOWTNNDOERDOINED B TENET, ZOWETE, ZOETIV

DEDIBERE DI - ATl FEERLET, 2—H— > F—T 2 — A& ERT D & ZITI,
INSOEDRA - ATV M= — A 2F—=T2—ADIL AL bENA 2 RLET,

EOFRA - F TP haERTHEZITE. BLFOAA RIA It > TL7ZS3 W,

c EVRXA ATVl MAIIKCFTHIAL £,

s EVRA AT NOAFINERDHEEN SR D> TWDHEEIL. NewPerson DX D IZKHEED
AR DX 72 RILTFITLET,

c EDVHRRA ATV FOARNTIE. KUNTFORMNNSH D £7,

s MOI—F—NEPHXX - F TPV FBRUONTA—F —DOHAIEEZHRTELXLDIT. RFa A
T—a iEEBEMLUET., ZNS60OFFMIE. I —F—DPEKEEHIHEHTHEDICEDRA « F
T2z bE@ERTZE, APTFAMRKGEDONT « T4 2 RURNICERINET,
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COEETIE, UToMaz@EMLET,

B GEL]

EYFA -+ |BPD OACTFANATHETZIED R « T—F 2ETEK.
FTxy

N

EDXRA - F T2 MEERLET,
1. Process Designer 7 A2 kw7 « T5 ¢4 —7T My Hiring Sample (MHS) YOt Z «- 77U — 3>
MEHNWTND Z L 2R L X7,
2. Person EZH A« ATV hEERLET,
a. [Designer] 714 77U—T. F—=%] OMICHHIEFFE Uy I L. TEPRRA - FTPx
b ZERLET,

= Decisions Create New
¥ Dats N ¥ Business Object

P Performance &% Exposed Process Value

1 Setup &5 User Attribute Definition

& Files

b. EPHRA AT hHELT Person EANL. T 27Uy I LET,

oINS A=F— U gT, BN 22Uy L%,

d. NTA—=F—%LELT lastName EAN L., ZBEOMIL IString] OEFICLET., ZROMEL
B9 212 [EBOM) Offich2 NER) 227Uy LT AT L - V=¥ y FNOEK
DEIDNT NN EERIRL £,

e. FIEMELLTDONTA—F—ZBIMLET,

* firstName (String)
* supervisor (String)
e startDate (Date)

* payLevel (String)
* payType (String)
* notes (String)
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‘ , 'D Person

Business Object

~ Common
MName: Person
Modified: tw_admin (May 26, 2013 9:12:43 PM)

Click Edit to add or edit text.
Documentation:

(Edit

~ Parameters

@ lastMame (String)
@ firstName (String)
@ supervisor (String)
@ startDate (Date)
@ paylevel (String)
© payType (String)
@ notes (String)

» Advanced Properties

3. EEZRFELET,
4. Position EPXA AT MEERLET,

a.

Designer] 71 75U—T, [F—%] OMICHHEFEZII v L,

7 b1 ZRRLET,

ESXA - F TPz b ELT Position EASIL.

dd

Re

2|8 (=

~ Behavior

Definition Type: [Complﬂ Structure Type

Shared Object: [

~ Parameter Properties

Name: startDate
Is List: (]

Variable Type: w Date fenT s
-

Click Edit to add or edit text.
Documentation:

(Edit

» Advanced Parameter Properties

(INGA=F—] BZa>T, LHEm 2270y 27L0%7,

INT A= —%& LT positionType EANI L. BEDANT (String] DFEFICLET,

&y 220w LET,

EVRZ - 4TV

[FFRaAVTF—Tarv] OFD TH#El 227U v 27 L. New or existing position EAJILE

ER

FIEMEUTDNTA—=F —ZEMLET,

* replacement (Person)., FF 2 A7 —3I 32 : Null if a new position

* jobTitle (String)

BHFa—kU7)L
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Business Object ?

~ Common ~ Behawvior
Name: Position Definition Type: { Complex Structure Type 'l
Modified: tw_admin (May 26, 2013 9:12:43 PM) Shared Object: 0o

Click Edit to add or edit text.
Documentation:

(Edit’

= Parameters = Parameter Properties

@ positionType (String) Add Name: replacement
@ replacement (Person) Is List: =

@ jobTitle (String) Remov Variable Type: ® peson

Up

MNull if a new position

- 3
m 1
13

Documentation:

(Edit

» Advanced Properties » Advanced Parameter Properties

5. fEZ2REFLXT,
6. Requisition ECH X « T NEIERLET,
a. [Designer] 714 77U—T. [F—=%] OMICHDHIEFEEZ Uy L, TEVRA-FTPx
7 b ZERLET,
b. EPFA AT b ELT Requisition EAHNL. T 2270w LFET,
oINS A=EF— o aT, e 22Uy LT,
d. NTA—=%—%ELT reghum EAN L., BEORNT String] OFFICLET,
e. FIEHMELLNDNT A= —ZEBIML LT,
* requestor (String)
» status (String)
» approvalNeeded (Boolean)
¢ date (Date)
* department (String)
* location (String)
* empNum (Integer)
* gmApproval (String). FF =2 A > 5 —3 3 >: Approved or rejected
* gmComments (String)

* instanceld (String)
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10.

11.

12.
13.

Business Object

~ Common
Name: Requisition
Modified: tw_admin (May 26, 2013 9:12:43 PM)

. Click Edit to add or edit text.
Documentation:

(Edit

~ Parameters

@ regMum (String) Add
@ requestor (String)

@ status (String)

@ approvalMNeeded (Boolean)
@ date (Date)

@ department (String)

@ location (String)

@ empNum (Integer)

@ gmApproval (String)

@ gmComments (String)

@ instanceld (String)

Remow

B

(=N
m 1

ERZRIEL X

~ Behavior
Definition Type: [Complmﬁ Structure Type - ]
Shared Object:

~ Parameter Properties

Name:

gmApproval
Is List:
Variable Type: W string System Data

Approved or rejected

Documentation:

(Edit

m

Standard HR Open New Position 7Ot XRS5 E T, RHAKHZEVZ Vw7 LET, TOtAZET
JMEL7=EEZE, RETX— YA - Oy I E2ETIVELT DB EERL. TIN5 0L %K%

T — X ) —EMEN D — RO BT E L,

VXA ATVl bORITERL £,

Standard HR Open New Position 7OEZZADAA > - F+ > /)NAT,

- >
—

S INSOEFOME, ERRLIZE

B8 #7270y LT,

MR 2270w 7 LTS TPosition] 227U w27 LT, currentPosition 7 514 X— NEEDEED

% Placeholder 7% Position \EE L £,

LER) 22U v 7 LTHS [Requisition] %727 1)y LT, requisition 771 N— NEBDERK DR

% Placeholder 7% Requisition \ZZEE L £,

TIAN= bEBBLUTOA A=2DESITR0FT,

' | [T - standard HR Open New Position v X|

>

Variables

~ Yanables
4 % Variables Add Input
4 % Local
=3 Input ddfip
© Output Add Private
4 @ Private

> @ currentPosition (Position)
[ @ requisition (Requisition)
Exposed Process Variables

P

Link EPV

Remove

JnEki

Move Up

| Move Down |

~ Details

Name: currentPosition

Documentation: Click Edit to add or edit text.

(Edit]

Is List:

Variable Type: 9 Dosition

~ Default Yalue
Has Default:
1 ~ ‘

ERZREL TS
(L7 T5h) #7210y LT,
Di‘—d—o

Standard HR Open New Position

ERFa—~UTIL

TOavA AT T T LR
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BEOFzvIRA b

EDRZ ATVl FEERL, TV —ARNY —EREEDRA - ATV MCESMAE L,
ZOEE T, Lol Le¥EH L EL

e EVXA ATV MNEBINT S

s BREOBZERNEDEDRA - F T2 NIRET D HiE

ROBEE T, FAX—HFA R hEEELET,

B:EY > 5

s [Process Designer TOHAF L+ EDHX A - 7217 N DIERR

AT ARSI E—gE T —

FAI—FEA N FDORE
Z DiEE TId. Standard HR Open New Position EZ % A « 7OtL AEFK (BPD) NTETIMELLZF 1Y
—HIA N hEFEELET,

[Approve or reject requisition] 77 7 1 EF 4 —DHEFITHRMA L7z A X —HfA N> h2gEd 5 &
SI2iE. LMo ZRE TE LT,

o ThUG—] - ZA—HEAXRY ERNDBIBSN LN ER/EL X7
o [FRIEFEME] - MRANSIAR—INT VT4 TILEND2ETITHASNDWMEREL £7.

HAX—HA R NERELET,

1. Standard HR Open New Position 7O AMBNTNDE Z &, BEWN ¥4 T T I L ¥ TNRERIN
TWBHZ LR L £T,

2. TApprove or reject requisition] 777 1 ET 4 —ITIRfISNLY A —HEIAX 27Uy 7 L&
ER

Lo ITanFe— yTT, 1K) 2ERLET.

4. 70574 ET 4 — O MERIN TN E, B TREAEE MERINTND I L ZhE
WLUET,

5. Ax—o7ansTs— 22 a2T LTOEZEELEXT.
o ThUN—) - MR, TNZBERTDE, 77T ET 4 —OHIRHOBRIZA N AN H—Z

NE9J,

o THETEHEBEHE] - 1 H. INZBERTSHE, HREO 1| BRI AN H—ENET,

Validation Errors Where Used <
General ~ Boundary Event Details
Simulation .
Timer =~
Implementation . .
. Interrupt activity: [

Data Mapping Repeatable:

Pre & Post ~ Timer Properties
Trigger On: [After Due Date ']
Custorn Date a5 &
Before or After Difference: 1 &
Tolerance Interval: 0 &
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6. TERZREFEL KT,

BEDFzvIRA Vb
Standard HR Open New Position BPD W TETIMbLI Ny 1 v —HfA X M E2EREL L7,

ZOEE T, A=A R bZ2RETITHETDODWTEEL XL

ROWETIE, F— bz eEZELET,
BEEY >4
B, TAHL—rar. I1LT7 T ROETIUY

JF—bFozADRE

Z OiEE TIE. Standard HR Open New Position % Z - 7Ot ZEFK (BPD) N TET L L 7=l
7—hUxA ( [Need GM approval?] BEU [GM approved?] ) Z#EHEL £7,

F—=hU A DFEEEFET S EEITE, FTHFOTOCATNRANETINDNE S NEHIET 5%&M4E%
ERLET,

H: 2Ly A4, Advanced Ti372<. T 74 )L b ® IBM Process Designer a¢E Z48&E L TNET,

YA ERELET.

Standard HR Open New Position 7Ot ZAMBANT NS Z &, BXO ¥4 T T L] ¥ TINERIN
TWb I 2R L X7,

1.

2.

&

o

Need GM approval?] 77— s 1 2FEELET,

Need GM approval?] 7 —hU (&2 w7 LT,

Fanse—1 77T, THEE ZERLET,

PRE] 27 a>T. TlApproval required] 7°1iCH1D. [No approval needed --> proceed to
HR] W FCHBIEEMRALET, > > A - 70— ZZOMEFTHIBINET, AHlO HKH
BLXOTRHIZFEHL T —7 > A - 7JO0—Z2HESTEET,

[Approval required] OAMIZHDRHIIDHR Y 7 AT, TEROER] Y1a>z2r7 )y L%
—a—‘o

&

Select a variable

lcurrentPosition] O F® [positionType] Z#ERL £7,
JAREHZ == ITABELET,
BREDHR Y 7 A2, "New" EANLET,

1E: positionType \IA N 2T THHD, SIAGEZTDHLENH D ET,

FEREFLFOA A= DXDITRDET,
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[0 o Validation Errors Where Used

~ Decisions

» Approval required ( Approve or reject requisition tw.local.currentPosition.positionType| & "New"

Implementation

» No approval needed --> proceed to HR (Find job candidates) Default Sequence Flow
Pre 8 Post

3. EEZERELET,

4. TGM approved?] 7 —hU A ZFEELFET,

GM approved?] 77— b~z 1 &2 27Uy LET,

b. FansFe—) #77T, 9% 2#RL £,

[PRE|] 27 a>T. TlApproved --> proceed to HR] 2 EIZH D, [Rejected] 23 FiZdhbH I &
EHERLET, >—F A - JO—3ZDJEFTRHRIBINET,

d. TApproved --> proceed to HR] DA HZDHRIDR Y 7 AT, EROER) Y1a>z271
w7 LET,

e. requisition O F® [gmApproval] ZERL £7,
f. UZANEHZ == IZEHEL X,
g mEBEDOMRY 7 212, "Approved" E AN L ET,

®

o

FEIFUTFOA A—PDL 31D £T

(07T T Validation Errors Where Used

R

General ~ Decisions |

Simulation & .

o " d --> proceed to HR (Find job candi tw.local.requisition.omApproval |& "Approved” % volE
lecision

Implementation . I
» Rejected (Notify hiring mana

Default Sequence Flow oo
Pre & Post

5. ERZERELET,

BEOFzvIRAU b

Standard HR Open New Position BPD WTETIMbLI N — U A 2FELF L=,
COEE T, =y oA 2RET LR ONTEE LI L.
ROBEETIE, TLANy T 1 2ERLET,

BAEU >4

c R KF - F—hrUz 1 DETIUY

TVANY D 1 ORE

ZOEE T, OB ANOERONAEMREEL, TOCADAFy T ay NEERETSZ LD, 7
LANw Y 1 Z2HEELET,

TLANYZ 1 TiE, LAY 7 0 TEERSINZ7O0AZMIEL., EPXAOHNERGRE, 21—
—. BEUOBHHEIMICH L TEEDOTE A ML= a3 > 2fF0ET, 20T LA Ny 2 Tidk, 7otX -
TJO—HNOILI—, £RET— Y Z2EMT 5720 FHINZIO v INOTIT—2HKAL£T,

Z DIEE TIE, Inspector WTLLFD/NAZMEEL £9,
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« EHERFEITHROBS ZMAT 2720 0HHEFEZRZ T L X,
- RBHEINZET. BHEEIIKREEZ1T 572912 General Manager (GM) IZEISNE T,
- GM IR ETITH AV 25 T LERE A
- GM 3EFEZ KGR L. ZEEld HR ICRISNET,
s ERERFIIBGEORGZMAT 00 EHZRNL X7,
- REHEINZET, A HR ZRIENEXT,

ZOEETIE. UFOM&ZEAL T,

= B
A AR Y | KEWNE T O ZBRFETIEIC AR RE Process Designer WD — )L, Inspector 235 &, BAFE
— FX Process Center H—/N—EFZIZVE—r - TF2¥ AL TOBX - = N—LETTOEAEY
—EAZFETTEET, Inspector NTT OV « f 2 AY A& RAT Yy TAN—BXRTFNY 7T 2%
ZEHTEET,
TOvA A | TOBADEEDAL DAY A, BRI, EPRA - SO AERE (BPD) #E1T9 5 &, Business
SAE A Process Manager 17 OX2Z « f > A5 > ZADT 7 4V A EERLET., DA Process Portal
DEVRR » I—HPF—IZFRIN, EVRA - I —IMEEZEBT2ITH72D TOEADIEE
FRA AT AKX TESLIICLET,
HAY (task) | THOEANDAT Y TEERT VT4 ET 4 —.

token TOtA A DAY CANTHETL, EITFOLL AL NERTI—H—, 7OLA -1 2AT A
1, EEDO N0 D EERTIEGERHVDET, | DDF—TNBBRTEL/NAE 1 DOATH
%, Inspector C. JRWV/NIL—2> Yur—rrERLET.

AFyTa |[BEORSICRIA7O0bvX - 77— a RNELR NI IRAOTA 75 —THEHDKREDR
w7 I (snapshot) |#%, AF > 7T 3wk I1&, Process Center I/ — )L & /=1d Designer ¥ 2 —TIERT DI ENTE

9, Process Center I/ —)VZ&FHAL T, AFv T ay &l A=), TVAR—K B
T T7—=Hh1TLET,

7OtX - A RY VADRE

TORR A DAY AEHBLT, TLANy &Ry N7 v T LUET,

1. Standard HR Open New Position 7 TOEZAN AT T IFL] XR—Y ETHWTWS Z EE2MHRL
ER

2. AN FZETARNTSIZIE. TApprove or reject requisition] 72774 ET 4 — DY AI—D MY Hj—
ZROET, YA —HEAXR MEERLZEEIE, HEDO 1 KERICN) H—Z2T5LD125 1
AR FERELE L, 7V T4 ET 4 —0 THHETORM] 7o0/87 ¢ —Tid, HRzE
RELET., 774 MET 1| FEITY . 7 A MPHBWOEE., NS ORI, T 5103k TE
BHFETT
a. 7Ot %1727 FLT. TApprove or reject job requisition] 775 1 EFT 4 —%7 1 v/

L. [I70/85 ¢ —%% (Properties Implementation)] X—IZHDEZ £,

MESEIRALORE] OFT, THIHXTORHE] Ofiz 1 72ITZEHL £9,

c. [Approve or reject job requisition] 7774 ET 4 — DI A X —HHA X 27Uy L,
(7085 ¢ —%% (Properties Implementation) ] X—ICHIDEZ £T,

d FAx—07anNT—] OFT. REEHREE] Oz 1 2ICTAEL T,

EHEZERIFELET,

=

o
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H: YA —IERRICHRESINTNS/Z®,  [Approve or reject job requisition] 7277 4 EF 4 —
METTDHET, ARXEN 1 HTEMERSNET,

kR TARNET LS, HHETORRM) a5 —%2 1 QIZEEL. TAhL—T 3 Vil
HA A DMESTRASBHETINSGIDICLTLEI N,

3. JOVADA LAY D AEFITTBHIC FatA0%T) Y1a>&7 )y LET,

A ?
Snapshot Process Center Help

4, A VAR =AYV FEZ ZHERTH 70T IRFRINLES, NHTw) 22Uy s LEd, 7O
YA« AT 7T LD Inspector ICERINET,

File Edit Playback Help

i+ Designer @ Inspector M@ Optimizer =] &3 All versions v | 0] . ?

Save Snapshot  Process Center  Help
[ = UE SN Services in Debug £ o oe m R $ oy & B
Instance Name: Status: |All -
Instance Name Snapshot Process Status Due Date Instanceld  Status Owner Subject Priority Due Date Taskld
% Standard HR Open New... Tip Standard HR Open...  Active Mar27,2.. 4 Received  (ROLE)..  Step: Submit job requisition Normal Mar 27, 20141... 4
' B standard HR Open New Position v X >

«[Z BPD Instance (#4)

‘2 Execution Tree
22 Standard HR Open New Positien

) 1=~

i $12 Submit job requisition [Token £2]
& |
No approval needed --> pre| |}

Submit job

requisition E

Start Need GM
approval?

Approval required

Hiring Manger

|| Variables

Manager

a & Local Variables 6

Approve or

g St

1 Process Center H—/N—_ b FE 721384t X 1172 Process Server L THIET 75« 7 ThH S MEARGTITHE
frEnfz7otR - A AY D AEFRLET, MZERINLA A5 >0, BERIRENT
WbHA 2 AY A TT, Inspector DEDMD LY PIZERINTNDT V> a BT —FNnT
DA LAY > AT SNET,

2 V—=)UN— - TAAEHHALT, 70X - A2 AY > ADEH, ¥ A7 DET. £/-3v—F
ADTINY TEITNET,

3 BRSNZTOVZ - A2 AF L ADY XY, ZOYE, BlfTH X713 Submit job requisition)
EIEEND BPD WORHIDY AV T, FATEI Vw7 UTERLEE, ¥ A7 EFETL.
BPD A7 v T AN—F5HZENTEET,

4 BIRSINZA 2 AY 2 AD BPD Y177 T L, 7O ADEFHIC IZWSDONNDND LD
:‘ﬁﬁ&xamﬁﬁﬁméhiﬁohﬂéht4/xﬁ/X®BH)_ﬁﬁé%wmwlﬁéﬁ
RYAHITE. TR » 128 REOMOBIRAEERY T2 ) w7 LET,
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iigs at

F—ar eV —=@ZFENIRCTHRENET,

5 BRI NIZA DAY D ADOEITRIOFETSF—2 3> - V1) —,
MOAT T BT N2 D)y BEORW =T 20T 75 4 775 2 BEHOAT v TNk
IRINTWET, ¥ AT EFETL. Inspector NTT O ALK EZTy TZ)N—F5&, TOFE

ZOEETIE, A AT D ADEK

5. [FFINYaT—F—TERTB] & RL £,

6 BT ATy TTHASN TV DL, ERMEZZRBIOERIET 21T, 2242 v 7 L TN

A DBHE/AET ZSNADTA

A=Y= OB O AL ENT 2/NA (GM ORRBNLE) 27 A M 5N TEE L,

Inspector T. JOBCADITXRTDT VT4 TIRAAI A, BT LA VA A, BLOBIEETH
DALAET AWM TTARR A VAF VA FTICERINET, HHOT VT4 78T OVA - A 2K

G UAMBRIBENZZ L2 TEET,

File Edit Playback Help

2+ Designer Q) Inspector M Optimizer =

I LS L Services in Debug

&3 All versions -

Snapshot

—

Instance Name: Status: | All -

Instance Name Snapshot  Process Status Status Owner

2 Standard HR. Open MNew... Tip Standard HR Open...  Active Received (ROLE] ...

HROBHDOEFDONAZT AT I, BLFOXIITLET,

1. NAZFTTHITNE, T—YEANTIUENHDET., TOEAEZRTEFDY 4 2 RUT,

Bl ¥ 7ICU0EAET,
lcurrentPosition| 2% %27 U w27 LET,

b. [FT7xI)VNME] OFT, [FI7HIVEHO) Z2RRLET,
c. [positionTypel T. BIHMZEZD/ME "New" Z AL E T,

Subject Priarity

Step: Submit job requisition Mormal

BHFa—kU7)L

B;{
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T * Standard HR Open New Position v X | >

Variables

~ Variables = Details
A Variables Add Input MName: currentPosition
H Local m
<) Input AddOutput | @ . | Click Edit to add or edi text
o et [ aga Prate | |
Add Private i
- | Add Prvate | (zain i
@ currentPosition (Position) Link EPV Is List
ist:
& positionType (5tring)
@ replacement (Person) Variable Type: P Position

& jobTitle (String) |
@ requisition (Requisition)
! Exposed Process Variables Mowve Down

Move Up | = Default Value
Has Default:

Property Value

positiocnType

a renlarement

d. [FERIZ, Trequisition] 2% 27Uy 2o L. [FI7HIVEHV] ZFIRLET, [gmApprovall
T, B HAGZEOME "Approved" Z AN LET,

Ll * 5tandard HR Open New Position * X | g

Variables

~ Variables

= Details

A Variables Input MName: requisition

& Local

= Input Sutput Documentation: Click Edit to add or edit text.
= Qutput N ) i
Add Private | (Edit) 3
@ Private — -
@ currentPosition (Position) Link EPV

Is List:

Variable Type: @ Requisition

+ Default Yalue
Has Default:

@ requisition (Requisition)
2% Exposed Process Variables

LU

| Mowve Down |

Property Value o
department mn
location e

empMum 0

e. BHEREFLET,

H: #E, SITRTAN T2 AN LEEA. [PATL] L=2HNOAZUT S T7U0574E
T4 —TCTOCAZEBL T, T—YZ2HHMLL £, £/, T—H &5k Coach TL A > FAVERAE
TS 2T =8 2T A DT HODT AL - AU T RBHALET, Zod > FIicidAzy 7
K T7OFHET A= RWD, TUANy Y 1 2FETL, TOEA - TO—EREET D T ENT
EHEOIT, BT Y2 ANTHHERHD LT,

2. FHiHlD TSubmit job requisition] % A7 ZZI/R9d 5IZ1L. Standard HR Open New Position 7 1 Z D
TITATRA LAY A& )7 LET,
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| Process Instances | D

Instance Name: Status: | All -
Instance Name Snapshot  Process Status Due Date Status Owner Subject Priority Due Date
‘% Standard HR Open New... Tip Standard HR Open...  Active Mar 31, 2... Received (ROLE) ... Step: Submit job requisition Mormal Mar 31, 2014 3:41:16 PM

3.  [Submit job requisition] ¥ A7 %7 U w7 LT, YAV ZETAlgEICLET. LBRULEYZAIZ
KITUET] 71 I NERATREIC/RD 7,
4. V—=IUN—0D LERU YAV ZFEITLUET) 7Y1a2%&22 Uy LET,

Process Instances [0 070

Instance Name: Status: [ All hd Runs the selected task
Instance Name Snapshot Process Status Due Date Status Owner Subject Priority Due Date
% Standard HR Open New... Tip Standard HR Open...  Active Mar31, 2... | Received (ROLE) ...  Step: Submit job requisition MNormal Mar 31, 2014 3:41:16 PM [ |

I |

H: YAV EFETTHI—F—ORRERDZ 7O T IR INEHEEIE, 21— —Z2FRNL,
OKJ] 2270w 27 LET, BRLAEAI—T—ICL> T, 22— — - XAT—RZANTH2LENH
DET, ITXRTDY AT EETTHEDIT tw_allusers VIV —TZ2ETIELZZD, TXRTOI—H

—IENBEI—F—HDU A MNIEENTNET,

AR E N7z [Submit job requisition] X—2 Web 7T UH—THIDT, YAV DI—H— A >

H—T 2 —AFELEERINTOWERTAN, TANERITTEET, I—F— (> F¥—Tx— AT,

BEAF 22— T A—H— A 27 —T 2 —ZADEREY 2 — IV TIER L £,

Submit job requisition

Cverview Details

This is a sample coach for the following activity. Step: Submit job requisition
Documentation

The hiring manager submits a job requisition.

m Complete Later

5. BAEHEEELT, Web 7778 —0 [Submit job requisition] X—T [5ET7) 227U v LET,
Web 7T UH—IZ [H—EXPERTLELE] EWDFFAMNERINET., ZHUL. EREHEE
DYATMET LIl EZRLET, Web 75U HF—ZHLC T,

6. Process Designer 7 A2 v 7« T5 4% —® [Inspector] Ea—IZHIDEZ, V—ILN\—D S
70w LT, 708A A 2AF > A] Ea—ZHEHLET., [Submit job requisition] % A7 M
KTERTIZS> TSI EZHERTEET. BBy 1 70 THR] ITRESINTW 2D, Hi OB
BT DERN T I 2 L — b SN, GM TR EFE N AFERICE S NS AR 25 2 KR T 2440
ENHVET, 7OV - A 2AF AR ROT VT4 ET 4 —IZBEL. GM 1239 % [Approve
or reject requisition] ¥ A7 ZHERL £7,
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Process Instances

Instance Name: Status: | All -

Instance Name Snapshot Process Status Due Date Status Owner Subject Priority Due Date

% Standard HR Open New... Tip Standard HR Open... Active Mar 31, 2... |Closed tw_admin  Step: Submit job requisition Normal Mar 31, 2014 3:41:16 PM
Received (ROLE) G... Step: Approve or regject requisition  Mormal Mar 31, 2014 2:45:01 PM

Q ’ [ standard HR Open New Paosition

«[2 BPD Instance (#59)
‘% Execution Tree
22 Standard HR Open New Position
2 Approve or reject requisition [Token £6]
!'9 Overdue approval [Token #7]

Diagram

Start

Hiring Manager

Need|GM
approval?

Approval required
]

Sseroce | |

Miss:d;‘du:datc—#\@ isiti
Ot A - AT T T LANBLOFETFY Y —NT,. b—2 27 TApprove or reject requisition] _iZ
BEILEZZEITERELTZS N,

General Manager

7. Dz Ed 2 pfEELTHM S, [Approve or reject requisition] % A7 21T, [lnspector] £ =
—ZRHMERLET,

Process Instances

I

Instance Name: Status: | All -
Instance Name Snapshot  Process Status Due Date Status Owner Subject Priority Due Date
‘% Standard HR Open New... Tip Standard HR Open... Active Mar31, 2... Closed tw_admin  Step: Submit job requisition MNormal Mar 31, 2014 3:41:16 PM

Received  tw_admin  Step: Approve or reject requisition  Normal Mar 31, 2014 2:45:01 PM
Closed tw_admin  Step: Send escalation notice Normal Mar 31, 2014 2:46:01 PM
Closed tw_admin  Step: Send escalation notice Normal Mar 31, 2014 2:47:02 PM
Closed tw_admin  Step: Send escalation notice Normal Mar 31, 2014 2:48:02 PM

n

-w v X >
I Diagram

' Standard HR Open New Position Execution State

+[* BPD Instance (#59)
‘% Execution Tree

22 Standard HR Open New Position

12 Approve or reject requisition [Token 26]

%12 Overdue approval [Token #18]

Submit job 3
requisition

Need [GM
appraval?

Approval required

- = Variables

Missed due dat54|
| p—’

General Manager

A2« AN, Y ADRBIEIC/Z-/2%T 1 2835 Z&12,.  [Send escalation
notice] AT L+ FATMNERINTNDZ EITHEEFELTLZE N,

8. GM &L T, Web 7T 75— [Approve or reject requisition] X—T 5871 227U w7 LET,
Web 7IUH—IZ [H—EXMETLELRE] EWDITFAMNERINET, ZHUTL. GM DF R
IMFET LIl &EERLUET,
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9. Inspector IZRRD, XR—=TZHEHFERL LT,

Process Instances mw - ® RS CF K

Instance Name: Status: | All -

Instance Name Snapshot Process Status Due Date Status Owner Subject Priority Due Date

24 Standard HR Open New... Tip Standard HR Open... Active Mar3l,2.. Closed tw_admin  Step: Send escalation notice Mormal Mar 31, 2014 2:46:01 PM
Clozed tw_admin  Step: Send escalation notice Mormal Mar 31, 2014 2:47:02 PM
Closed tw_admin  Step: Send escalation notice Mermal Mar 31, 2014 2:48:02 PM
Closed tw_admin__ Step: Send escalation notice MNormal Mar 31, 2014 2:48:02 PM
Received  (ROLE) ..  Step: Find job candidat: | Mormal Mar 31, 2014 3:49:54 PM

4 I, " LUIE

| standard HR Open New Position > X ‘ Execution State
Diagrams /2 BPD Instance (#58)
2 Execution Tree
27 Standard HR Open New Position
e Find job candidates [Token #31]

Approved --> proceed to HR

Find job
candidates

[ Approve or reject requisition] ¥ A7 ETL AN L — a2 « Y ATWDKETERIB>TNWSHIE, B
&L X TFind job candidates|] % AV MW7 7T 4 T ThHh2 I EaMBTEET,

10. [Find job candidates| % A7 ZE{TL., Web 7IIH—TH AV EZETLET,
11. Inspector T, N—TZHizrL £,

Process Instances LR t:';h “oE
Instance Name: Status: |All -
Instance Name Snapshot Process Status Due Date Status Owner Subject Priority Due Date
% Standard HR Open New... Tip Standard HR Open... Completed | Mar31, 2... | Closed tw_admin  Step: Send escalation notice MNormal Mar 31, 2014 2:46:01 PM
Closed tw_admin  Step: Send escalation notice MNormal Mar 31, 2014 2:47:02 PM
Closed tw_admin  Step: Send escalation notice MNormal Mar 31, 2014 2:48:02 PM
Closed tw_admin  Step: Send escalation notice MNormal Mar 31, 2014 2:49:02 PM
Closed tw_admin  Step: Find job candidates Normal Mar 31, 2014 3:49:54 PM
] ] Jl ¢ n 3
T \7 Standard HR Open New Position v X ‘ > Execution State
r [ Diagram | +[Z BPD Instance (#59)
= % Bxecution Tree
i 22 Standard HR Open New Position
Approved --> proceed to HR
Find job
candidates
)

TOvA A LAY ANET LELR,
Inspector T 1 DDNNAZTAMLELZ, KRIZ. 5 1 DONAEZTARNTEET,

BIFDRBEHRT H5NADTR K
1 D OME O WA ERINT /52 (GM ORBIRE) 272 N BUEHATEE L .

R OWHD/NADT A NTHHILIZGiEEZMAL T, 2 #HOUY -2 70—-27 A ML ET,
1. Standard HR Open New Position 7Y ZDH A > A5 > A &ML £T,
2. currentPosition 2°5{TC. [positionType] D7 7+ )L M Z Existing I[ZFEL 7.
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3. [Submit job requisition] ¥ A7 #Ff7L., Web 7 TP —TH AV Z%ET LT,

4. Inspector IZRD ., XR—TYZHEHFERLET,

5. [Find job candidates] ¥ X7 #F{7L. Web 7 TP —TH AV &% T LT,

6. Inspector ICFRD, R—I&HEHZERLET, TOBA A AT ANE T LI LEHAETESE
ER

7.X4>'9~wﬁ~®5;;“-74:)%7Uy7bf\7Dtx-77U7~75>®XTV79
avy hEERGLET,

8. AFwvTrayhHELT FA4/Ny o 1 (Playback One) EAJIL. TOKJ 227U w7 LET,

9. MALL T, TNF. FAELR - TTUT—23>DTLANY S 1 ETODRFT YT 3y bTT
(This is a snapshot of the process application up to Playback One) & ASILET,

25

EERo7n s hTR, TOEANTETIMELETRTOYFUFZETBIEITARLT, §XXTO
TO— « NANELWZ E2HALET. BEOT7O—ICEATHLIRETS— T 1, A2k, BN
FGAR—=DEMNS, TAL - P FUFZRETEET.

Standard HR Open New Position 7 Ht ZIZIE 2 DDOWRET — R T4 MH D, TNZNN 2 DORER%E
AT 5N 27D, ZOTOEANENT 50 EERH 2HERIE 4 DTT, £, ¥17—H |
ODHVET, LNoT, JOANTHEESERH D 70—« NAZTARTBIZE, DU Ty
FUFANKETT, /., @RIV —NEYBY A TICT VA TESL I EE2HERT I, BEROR
BAEF—LDAN—ELTHEBORBRZI—H— - T HI D NERETHHLENDDET,

o EAEMEIL. GM ORBZVLELTHHRAEFZERL T, BEOMMNICER S N5 E
HEERT 572010, [RBIELEW Y1~x—0h)H—3n T, EHlL GM ITk-> TREEINT,
BEREBRZEICZO I ENEHEINET,

- EHEMEIL. GM OKBEVLEE LI WERHAEEZERL £9, EFEIIABTICEEINET,

o EFAEHEIT. GM ORBEEZVELTHEHAEFZERL T9 . EiEIL GM ITL > TRE SN, AFEE
WCEESINET,

o EAEHEIT. GM ORREZVNELTHEHRAEFZERL T9. FrEolIMNICEsE S N zEE7Z10E
HEERT D701, [RBIEEEWH YI~x—0K) -3, WHEHET 3 HFHOBEADOET
GM IC&k > THEREIN, AFHITREINET,

« EAEMEIL. GM ORRBEMLEETLRAEFBEERLET. Eifld GM IC&> TRRBINT, EH
BMFIZZOZ EMNEAEINET,

BEODFzvIRA Vb

TLANY T 1 T, TOBAONABIORES — UM MGt L Lz, YOt X - 77U r—2 3
SOAFyTay hbEELELE,

ZOEE T, LT &8 L EL

 Inspector NCTOER - 1 2 AY D ABLOY AT 2FEITT 54k

o MU ICEBLENS Ot A ZMRBT 2 ik

s HARX— AR NETANTBHik

e JOVA -7 TUr—2a OAFy T ay hERET S Hik

ROED2—IVTlE, == A 25 =Tz —AZERLET,
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A—Y— - A9 —7x—RADERK
ZDEY2—)V TR, EAEHEZEB LY General Manager (GM) N7 Ot A ERGFET B7-DICHHT 51—
e A =T —AZEERL X,

dI—H— A2 —TJx—RF. 1 DUEOE2—T> « H—EZXAKND Coach Ot hTT, Heritage b
2= - Y—ERE, FEESINLZ BPD YV T A ETA—THD, - —dINZHLTIATLE
TEEL £,

FEBAE

COEDa2a—INOERETTIDE, UTFTOY AV DETHEEZEGTEET,

e Coach Ea—7%fERkL £7,

 Heritage Ea2—< > - H—EAZERL XTI,

e Heritage Ea—< > - H—EZXHND 1 DD Coach M5HID Coach NDT7O—ZERKL £,

AR S

UTFDEZ2—IVNDTRTOHEEZTE T L TVWSLENHD T,
« [ERFo—=RUT7)L: Tt Z2OETIVIY
s [EAFa—=RU 7)) TOADFE

dA—Y— A5 —7 1 —ADEE
ZOBEETIE, o ABEGEEFEAL T, (ERTAMNERHZ LI — A —Tx—A - ILAB
FUOHEMHATEDTL A RZHHILET,

Fa—bMUTINOEIZ, [TOCAE M 2L Ea—LELE, ZOEETIE. 7O AEEZFHL T,
A—Y— A2 —Tx—A - R=TZFHHELET,

TOv AEATIE, EAEHEIRHEEZEFETILNEND D £, HHER @m%@&~9T‘Eﬁ%
HFET, HEOBS EMEORBOmM AICHETSHEREANLET, ZOT7—FIZid, EFIITOWTOIF
W, BIOBEEL TWASBBIC OV TORBBRNZTENTHET,

EREBEELS (Hiring Manager Requisition) -
b L UBEEOBH (New and existing position)

EET—4 BET—4
(Requisition (Position
data) data)
R—S
BHEIRHEZORDOR—DITHES LT, ﬁﬁ®%% NI LERHEFEOLG. EHERE TN
J:O)T’—ﬁ EANTHHEEHDFEE N, ZOXR—JIIRHDR— LA bT"&fJ\Eﬁ iﬂ‘(h)i@‘yﬁ;\

T IEHAMOERTY, ERAEEFIL. BRE2EET2ICT—4Y%21LEa—TEEd, 7—FDIEL
SIBWEE, BHEHEZIL fIOR—JICR->TT—¥ ZTIEL. ZERZ2EHLEL T,
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EREEEER
(Hiring Manager Requisition) -

TR D (New position)
=i Rz
T—5 T—%
(FRAEY E ) (FEAE Y ER)

_R— 2a

WEAFDWHS I 9 2 A EF OB G, EMERFIL, BHT -y 0AZHEAL. BHEOBBEBEHL LT
WAEADT—5E AN LET,

EREHREER
(Hiring Manager Requisition) -
EEFF DB (Existing position)
Hﬁ?ﬁ BAT—%
T—4 (Person data)
(BeAER Y )

R—S2b

R ORI 2 EEE DY A1, General Manager (GM) WV EFHEZ L Ea— L X9, EREHERIITTH

AWMOEHATY, GM FEFZ AR ELIIERTLIHENHD XY, GM [FIA L FZEMTSHIEDHT
EEXP

GM E& (GM Requisition) -

%‘?iﬁo)ﬂ’éﬁ?% (New position)
=iE Rt
T—% T—43

(FtAH+Ex Y E ) (FHERYFER)

R—3

R=TUNFHEBEEINZDT, FNEHZ2/MHNLT, BEOEDX A AT/ ELT, I—Y— - A 25—
T2 —ADN—=VEHAHATELNEINEHRTEET, BAHHATEL/N—VIZDOWTOHHEZEL IR
bi—a—c

o BHTIE. BBY 17 FHELBESE) BLUBAIL. ITXRTOR—Y EIZHDET, ZoFERIT. &
FOWFET—4 - )S—YTT, Position EPHA « A7/ hid, 2—HY— A2 =Tz —ADZ
DIN—Y DIEBRNEENTNET,

o D DOEHEEMRIT. RHEEMNMERIND EE, BLXUVEAEHE LT GM DNHHEOBSOEE %=1
Ea—92EEZCDOAERINET, ZOBERIE. WAEBEOHRHERE T —4 + /X—Y TT, Requisition
EJXA -T2z Mid, =Y — A2 =T —ADIZD/S—YDIERNEETNTHET,
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s MEOHBOLESE. BAEHEIL. BAICDODWTOT—F¥HANLET, ZOFEHRIZ. EFEOFAT—
&« )N—=Y T, Person EZHRA AT M2, 2—HY— - A =T —ADZD/)N—YDIF
WNEENTNET,

BEOFrvoRAV b
TOLABEHEES LT, 2—F— (2 F =Tz —ADON—VZHH L ELE, BRATESTL AL R
LI E L.

ZOEETIE., oA AEGEFRAL I — - A 2 =T —AZET B HETODNTEELEL
7:_. o

KROEETIE, BRAEFT—YHD Coach Ea—2ERLET,

FHREBT—YHD Coach E a1—DYERK

ZOEETIE, EAEEE, B, BHBHAREOBEE T — Y E2EKRT D Coach Ea—ZERLET,
ZDIEED Coach Y 2—I&. Requisition EPFA + ATV MINA 2V REINET, TOEDHRA -« A

T NEZTDERFIEIZOWTI, [EHFa—b)T7): EDFRA - AT/ OERESRL T
7230y,

COEETIE, UTolaz@HALEd,

il G|

Coach Ea— EDRA AT FERITIT—ERAEMFET B72DIC
A=Y =PRI SEEH TR —Y— - (25 —Tx
—Z + J)N\—Y, Coach ¥ a—IZld, ®D Coach Ea1—%
HMARALT, I—H— A =T —AZERTEE
EP

Abkwz -arbho—)b Coach WV —)lF v FNTREETN TS Coach 21—,
ZAhwZ 2> hO—=)VZiE RY 2 RTFAL - T 40—
VR EDEANEL—Y— - A 2 & —T = — ZRRYM
BENET,

kA7 a > I—H—2 Coach Ea—DA LAY AENAIIA X
T&E 5L DI, Coach Elﬂﬁﬁfﬁﬁﬁ_éﬂ‘f“/a o
I —H—2% Coach F7zl i Coach Ea—IiZA 2 AY A
BN SE, I—P I3 TIN5 OHRA T a >
R ONT (4 — &bf%réhiﬁo

&

OB CTHAEHAF 12— ) 7)) I—H— - A > —7 = —ZAD5HE[TIE. My Hiring Sample 7't
AT Coach Ea—0Dty hZ2FHTELZEZHMILELL, LIFTOXEIEX, 25D Coach Ea—H X
DEDREAZRLTWET,

NI £

757 —4 (Position data) Position CV
BHEFHT—% (Job requisition data) Requisition CV
i N —4 (Person data) Person CV

ZOiEE TIE.  [Requisition CVJ Coach Y2 —ZERT 2 HIEICDOWTHBHALET,
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[Requisition CV] Coach Ex—Id, 7+ —LADEKZEZRT 1| DOKELRI 3> TY, KFERIZZ 3>
DHIBTIE, 3 DOEE LY 23 2ITK>T 3 DOFIMMERSNET., BELY 23 > ORKILZ. TnT
NOFNOEHTT . TNENDFNTIT, 2 DFRIE 3 DOA Ly Y - a2 hO—INEENTNET, Z
Nnsoa>bo—)bd Coach Ea—TT,

Requisition data
Requested position § Position date and location §

Requisition number Ernployment status Planned starting date
Q B/8/2012 ﬂ
Hiring manager
Departrent Location
............................... Q Q

AFD X D12, [Requisition CV] Coach Eax—ZfERkL £,

1. Process Designer T My Hiring Sample 7Ot Z « 77U r—2a MW TWS Z 2R LET,

2. 9475 —T, [a—HY— A2 —Tx—X] OBMIIHZHERFZE2 Uy L. TCoach Ex
—1 ZERL LT,

2+ Designer Q) Inspector ¥ Optimizer =
Save

w MY HIRING SAMPLE
H-J:A
[s&] Cases
#{3 Processes
& User Interface

‘ ' 'E Standard HR Open New Position

&F Client-Side Hurnan Service

dh Teams & Heritage Human Service
4 Implementation Coach View

SN
g ECEMCIE [F] Ajax Service

Data

|I_E Localization Resource
] Performance

3. #4Hi&E LT Requisition CV &AL, &1 227 Uw U LEJT, ZNT. fERL7 Coach E
—ERETELLDITRDEL,

4. Requisition ZEZIERK L. £DHEIE L T Requisition EPFR A« 7227 hE2EIDHBTHI EITK
D, Coach Y x—7% Requisition EPFA + ATV MINA 2 RLET,

a. BRI ¥ TZ#RLET,
b. TEZVRZ - FT—%] OBMIHHEFFZEIUv I LET,

c. %Hi&E LT Requisition EANLET,
d NER] 270970, Z2HOARIEL T, Requisition EPFA A7 7 FERIRLET,
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= Variable Declarations

F] @ Busineszs Data
| [> @ Requisition (Requisition)
Q’ Configuration Options
Localization Resources

- Data

Mame: Requisition

Is List [

Varisble Type: @0 peqyistion

5. Coach IZHEBMTBHEXITID Coach Ea—ZHAYRAATELLDIC, kAT a>z il x

ER

a. THERA T ar) OMICHLIERFEEZV Y v 7 LET,

b. #Hi& LT EmpStatusListl EASLET,

TR ME AT .

R DRI %

String DEFICLTHBEET, [EHFa2— MU )b Ajax H—EZDERT. a2 [H—EZ] 1T

ZBHEL, Y—ERAZIEELET,
c. [EERIT.

= Yariable Declarations

@ Business Dtz
@ Requisition {Requisition)
tf Configuration Options
(@) EmpStatusListl (Sting)
@ Locationlistl (String)
@ Departmentlistl {String)
Localization Resources

(2

LocationListl 347} DepartmentListl #pkA4 7> 3 > #BML£7,

~ Data

Name Departmentlistl

Type: @ Object () Service

Is List D

Varizble Type: % sting Systemn Dats
Labet

©
©

Group Name:

©

Documentation:

6. TLVAT7IbL) 727Uy 7L, Kby "ins, LATT b« Fv 2NAITKERT > a 2B

L. N)V% [Requisition datal ICEHEL £T,

R L TN E TE X,

Overview Behavior Yariables

Requisition data

- Drop

f:additionalzf
ccontent

7. TUOITAEY—] FZERLET,

KT az2HLT, FmeRTEROF

AT T ITLIUTDOA A= DEDIT/RD £,

a. EEE Y 3% [Requisition data] 7 a>@ LGEBMAYFrYEZZIZROY 7] #EHIC R
Oy 7U%Ed., BELY >3 >O4RTE JIIRE— TAELET,
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b. EBELZ a2z, 1 DOMATFAL - bO—)LE 1 DOFTFAL - a2 hO—JLEBEML
£9, Hh7F AL - 32 bO—)L% [Requisition number] IZHRIZEL., TF AL~ h0O

—)L% THiring manager] ICHAIZHELET,

EVb: a2 OB ET S aicarho—)LEEMT 523, BEFoa >
FO—)VORETIFR< RIZHHOoa > hOo—)LE ROy 7L £ 9, Designer 3. £/ a >y
T UT, BFEOI > hO—)LO FREZEMICHHOT > bo—)LEBEmML 7.

TAT T ITLIUTFDA A= DESITRD £,

Requisition data
Requester

Requisition nurmber

Hiring manager

c. Requisition number 1> bO—)LZERL £9, [—7ONFT1—) T, TONA T4 T H

W ER) 227Uy L. UZXSNS TreqNum) Z#IRL £7,

ZNT, a>bho—Ln

Requisition EZFA + AT 7 F®D reqNum /8T A—F—IZNA > REINFELT=

Properties

General ~ Common
Configuration Label:

Visibility

o Requisition number

HTML Attributes (%) m
Help: A o [Shuw ]
Control Id: Qutput_Textl Change...

Cle
Output Text [String’ Coaches

@ Requisition.regNum String)

&
-

d. FkIC, [EAEHHE (Hiring manager)| 1> N0 —)L%& Requisition.requestor/\ = A —% —IZ)\A

> RLET,

8. LUFTDLSIT, THRINZEE (Requested job position)] FZ{ERKL £7 .
a. EEL Y a % [Requisition data] 7 a VIEML., FMHOEELY 2 3 > DA%

[Requested position] ICAHE L £7.,
b. UTFOa> hOo—)L&EFNEMLET,

AbwZ-arvea—=)b- ¥4 SNV

N VT4 VT

2R JEHRIL (Employment status) AP
R H#RF (Department) A
A BT BE (Number of Requisition.empNum

employees required)

TAT T ITLZIUTDAA=2DRSITIRD £,
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c.
d.

€.

Requisition data

Requester Requested position §

Employment status

Q

Departrnent

Q

Mumber of employees required -

Requisition number

Hiring rmanager

NEHRBE (Employment status)] 1> O —)L &2 @R L £77,
Fans+—1 #7T, THik) 28R £, HEREINAEH) T LBER 2270970
£9, Wz > RUT, BT 0A LR 277 LET,

4 PP Business Data
> @ Requisition (Requisition)
4 g Configuration Options
i £ General Options
i@ EmpStatuslistl (String)
i@ LocationListl (String)
i@ DepartrmentListl (String)

| Show matching variables only |

HYL

ZDFzvl hy I A&7 T TH0ENRHZOIE. RBIRSNEHE] EkA 7> a > oip
ANY T®H D, String IZEE I N TWD Requisition.status DI E—FHLIZWDTT, TOHE.
ZOWERA T a  IIMTEEORTH DI EMTESLD., BMOARA-FIFARINET,

Requisition] Z/EBI L. [status] ZERL £,

Properties

General ~ Configuration

Configuration

visibility List Type: © [singie seiection -
HTML Attributes
Selected Ttern: & @ Regquisition.status [String} <§'\,
Selected Items= . ‘}=:|'r> @ | Clear |

Selection Service: 0 E Defzult Selection Service Coaches [Selecr_] [ New_.] | Reset |

Selection Service Input Test 0

Display Name Property: °

Walue Property: o

Dizable Sorting: O
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f. {8 (Department)] I > hO—)L &L, TOHEKR T O/NT 1+ —ZHEET,
g. NERINZMEH] % Requisition.department| [ZF¥EL £,
9. UTDXDiz. THBOHA ESFT (Position date and location)] % &1ERLL 97

a. MEL YV 3% [Requisition data] &7 > a ZEML. FHOEELY > a > DA4RTZE
MPosition date and locationl] ICEHEL 9,

b. IFoa> bo—)L&EFNTEMLET,

AbwZr-arviro—)v- 47 2% NAYT1 2T

HIFE y 71— FHE X NP H (Planned starting Requisition.date
date)

IR 2l L

TAT T ITLZUTDAA=2DRSITIRD £,

Requisition data

Requested position § Position date and location §

Employment status Planned starting date

Requisition number

Q 8/8/2012 i
Hiring manager
Departrent Location
............................... Q Q

c. B a2 hO—)VEZERL, TOMKRTONT  —2HEEd, NBIRINWAEEH] %
[Requisition.location| [ZFXE L £7,

10. E#Z2RELET,

BEODFzvIRA Vb

BRHEF LY — A ¥ —T 2 —ATHHTS [Requisition CV] Coach Ea—Z{EKL £ L7,
ZOEETIE, WFOZ &2y LEL

e 74 —AL® Ul % Coach Ea2—& L TIEKRT %Kik

s ba—<xX2 HY—ERX - T—F%, TOT—HEFERTDIVDNOA My Z « 32 ha—) LI BEf}
SRAVatiR
e FT—HEMHATAMOOL FO— )L EHEKRT B H1E

KROBEHETIL, BB T—FHO Coach Ea—ZERL FT,

BT —4 AD Coach Ea1—DERK

CDEE TR, BBy 1 SR EORG T —4 2R3 % Coach Ea—21ERL T,
ZDIEHE D Coach Ea—IF, Position EP XA « AT MINA 2 REND=8, Position BT %

A F T2 bBRETT, TOEDRA - T2V MIRELEERSNTHRVWEEIR,
W7 EPRA - AT 2027 FOERESRL T EE 0,
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[EHF2—brU 7)) I—HF— - A ¥ —7 2 —ZADHE|DIEZE TIL. My Hiring Sample 7 Ht AT
Coach Ea—0Dty hEfHTESLZ 2R LELL. LFOERIT. TNH5D Coach Ea—BLURZED
FEHAZRLTNET,

AN/ Friii

s —4 (Position data) Position CV
BRAEFET—4 (Job requisition data) Requisition CV
ffl A5"—%4 (Person data) Person CV

ZDIEE T, [Position CV) E WD AHTORFET—4 Coach Ea—Z1ERT 2 HEICDWTHAL £
T, EAT Y TIZOWTHLLE [EHFa—b) 7)) HEGET—YHD Coach E 1 —DIER[TZEN
ARSI B ATy TESIRLTLIEE 0,

[Position CV] Coach Ea—l3. 74 —LD&ERT | DOKELI 3> TT, KEEZ a2 0N
HTiE, 1 DOEEELY > a &2 FEHLT. 1| DOFZERLET, BELY T 3 > O&ERIE. FIOEREET
9, FCiE 2 DOA Ry Z - arhaO—I)lNEENTVET, TNH50a> hO—)b$H Coach E2—T
—g"o

Position data

Position type

Q

Job title

PR DL, [Position CVJ] Coach Ea—0ORNE. BXUONA T4 27 FREHRA T a3 2L T
WET, Coach Ea—Id. ZOEREFHAL TERTSZES, FIHOAT Y 7Z2FEHL TERT S &
HTEET,

2w arhka—-noy14r NLT4 2T WA 7 ar
%7 —4 (Position data) |HEELZI 3> Position A0
#5451 7 (Position type) |iER A0S EINEIN-LEH:

Position.positionType

B2 b BROEE TERY
—EAZEDHTET, Z
ITREFT 7+ b - H—E
AZMEHLET,

% Job title) TFAR Position.jobTitle AP

PLFD X D12, TPosition CV] Coach Eax—ZfERL £79,
1. Coach Ea—ZfER L. Position CV EWSAHTZEMITET,
2. UFDESIZ, Coach Ea—%ETFHA « T—HFIINA 2 RLET,
a. BB ¥ T7E2BRLET,
b. EPXA - T—HEHELT Position BEEBML. TDEIZE [Position] EPHRA - AT b
ICRELET
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3. PositionListl #RA T a > ZBMLET, ZITWE Bz T2 b1 . ZEOA%E String
DEFICLTBEET, [EHFa— KU T7)b: Ajax —E ZDIERR[T. #%E TH—EX] ITEEL, ¥
—EXZEELXT,

4. TLAT7Ob1 #7200y 270, XLy DS, LATT L - Fr NAZEEEY > a > %8B
L. TO%Hi% BT —4 (Position data) ICEAEL £,

5. EEtEY 3 % [Position] EPHA - AT/ MINA 2 RLET,

6. UTFoarho—)VEEEEY > a IGEMLUET,

AbwZ-arvira—)v- 147 SV NLOT4 2T
FER W4 1 7 (Position type) A
THFAR % (Job title) Position.jobTitle

7. THE#H A7 (Position type)] I FNO—)LAERIRL., TOHKETO/NNT+ —ZHEET, ERIN
7=HHH] % Position.positionType ICR¢@EL £,  [Position CV) Coach Ea—Z{ERL £ L7,

8. 1ERZRELXT,

BEDFzvIRA b
[Position CV] Coach Ea—7Z2EmL £L 7=,

ZOEETIE, UTOZEEZEELELE,
e J4—A®D Ul % Coach Ea—& LU TIEKRT 5 H1E
o T—HEMHATAHMODO L FO—)LEHRT S HE

ROBEETIE, MAT—FHD Coach Ea—2{ERL T,
@A?—&Fﬁd) Coach E a1 —DER
DOIFEE T, G L NI EDENT—F 2K RIS Coach Ea—ZERRL 7,

ZDIEED Coach E a—I&, Position EPHRA « AT 7 MINA 2 RENDB=8, Position EDF%
A F TV SPMETT, ZOEDRRA ATV MNEEERIN T RWESIL. [EHF2—b
(D7) EPF A - 3TV 7 SOERRESIRL T 7230,

[EHF21—b) 7)) I—H— - A ¥ —7 —ZADHEDEZE TIE. My Hiring Sample 7Ot AT
Coach Ea—0Dty FEFHTESZEZHHALE L, LFOXIE. 25D Coach Ea—BXIXUNZD
FLEAZRLTVET,

I\ #Hii

%7 —4 (Position data) Position CV
EHAEET—% (Job requisition data) Requisition CV
8 ANF—4 (Person data) Person CV

ZOEE TR, BMAT—FHD Coach ¥ a—Z{ERT 2 HIEICOWTHHLET, 22T, &#AT7v 7
OHAFBRZRIELET., FLL [EHF2—M) 7V BHEHET—YHO Coach E 1 —DIERD A
Ty TESRLTLIZIWN,

[Person CV] Coach Ea—1id, 3 DOFFAN - A by - a2 hO0—)BLL 1 DOFF A MNMIA
w27 e A2 hO—IREENTNDS | DOEELY I 3> TI,
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Given name
Family name

Manager

Comments

YRNOFI=®
*9, Coach Ea—I,
TEET,

[Person CV] Coach Ea—OHNE., BXUONA T4 27 FREFHERA T 3 2 RLTW
ZOEREHEHALTERTAZED, FIBOATy T2EALTERT S ED

2 ayra—-noy1s N T 2T kA7 a
i NF"—4 (Person data) HFHEET g Person 2L
# TFA R Person.firstName A
i THFAR Person.lastName AN
Manager TFA R Person.supervisor 2L
Ak TF A B Person.notes AN

[ENORS L

[Person CV] Coach Ea—7ZERL 7,

1. Coach Ea—7ZfER L. Person CV EWDAHTZFITET,

2. U Tk,

a. [EBE ¥ T7EBERLET,
b. EPHA - T—HEEELT Person BEZEBIML. TDAI%E [Person] EPHRA « ATV MiT

RELEXT,

3. TP bl #7270 w 7L, XLy o, LAY D0 - Fv ONRAICEERY 3 > &E

Ea—%ZEJFRA - T—HIINA > RLET,

L. TO4Hi% BAT—% (Person data) ICAHL X7,
4, |HEELY 3 >% [Person] EZHA T2 MINA > RLULET,
5. UFoarho—)VEREELY > a GBI ET,

i ayro-LoyL7 NAYT4 2T
% TEFAL Person.firstName
g TFA b Person.lastName
Manager TFA B Person.supervisor
Ak TFA M Person.notes

6. TERZRAEFEL T,

BHFa—kU7)L

59



BEODFzvIRA Vb

Person CV] Coach Y a—%EL £L 7z, Z#T. My Hiring Sample T I35 Coach Z{EKT 5
=D EETS Coach B a—DMEENTZE T LE L,

ZOEE T, UTFoZLe¥E L EL

e 74 —AL® Ul % Coach Ea2—& L TIEKRT 2 Hik
-?~&%ﬁm?5m@:ybu—wéﬁmﬁéﬁ%

e Coach Ea—ZETIXRA - T—HITBHHEATT 55k

RO TIX. Submit Requisition HS 2 —< > - —EZAZERL £7,

Submit Requisition HS Heritage Ea—<r - -Y—EXDERK

ZOEE TR, BEAHERENRAZEHEOLOIHEH T2 — - A2 =Tz —ANFENTNS
Heritage E2—~ > - B—EAZERL £7.,

ZOEHI. [EHFa—KU T TOZQETIVUBIWNERF 22— 7))L JObZADEEET 1
—IVTHERSNEREYEFRALET., INS5OEDa—IVEET LN EEE. U TFOsRYZE
Hiring Sample 7Ot A « 77U —2 3 >/»% My Hiring Sample 7Ot A « 77U —2 g 2 caE—
L£7,

+ Standard HR Open New Position EZ % A « 7Ot AEF (BPD)

* Requisition EZRA « F T2V b

* Position EZRA - ATV b

Standard HR Open New Position 7' A Tid, EMAEMEA [Submit job requisition] 777 4 EF 1 —

%917 L £, IBM Business Process Manager T. JEMEM#H 2 Heritage L2 —~< > - H—EALLTH

7957074 ET7 4 —Z2EELET., 2OFa—bU IV T Heritage L2 —~< 2> - H—E AL,

Standard HR Open New Position 7' Ot ZDLL N OBEMZii/= T HENH D FT,

s EREHEFIL FHOBBZMAT S0, £2d. BEOBBN OSBRI 2 AEZ ANEZ L7290,
EREFEZRHL X7,

< EAEHEE, BBOEAZ AL, AFBMMICRHT 2720 ORMEF 2R L X7,

INso7Oot AEGEHZTICNE, - — - A2 —T 2 —ANFENTWNS Heritage 21— > -

P— tZ%f’ﬁEﬁTébEﬁ\%@i'ﬁ"o ZDI—Y— A2 —Tx—AL, ZEROT+—LMERDL>T
WE9, IBM Business Process Manager Tld. T35 D 7 #+ —Ald, Heritage a2 —< > « Y—EAND
Coach ZfHAL THEREINET, N5 D Coach MFEHAT 5T —41d, Heritage L2 —< > - H—EAD
BETT, ZOEB TIE, Heritage b2 —< > « Y—EAWEHTET—42ERL., TOT—F%EI1—YH
— A =Tz —ATHEHTE AL DITHERL £,

DOIEETIE, Uroaz@MALEd,

B G|

ta—<> P —EZR Process Portal 78 E®D Web XR—Z « 77U r—2 3 > T/ ABI N — AEE 2 EH

(human service) THRDDI—Y— A =T —A%RMTEHH—EZ - 70—, Heritage 2 —<
e —EREIIAT I AR ba—<R > - Y—EAT, Ea—<T> - HYP—EX
DA TTY,
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&

GrL|

A7k HAF- |Web 7T —NTETIN, $—N—2BOMHLTT—FZRETESL2—< > -
—X P —EA P—ERX, JIAT7 > - HAR-ba—~> -P—EXEFHLT. 2—F—07 7Y
F—2a T AR T O AEERTLEDIEHATELr—A - A 2 AY U AF
ZRTOER A DAY CADREDIT, MERY AV, Fyakh—F, £Fa—Y
— AT AEFEELET,

ONTY S

7
t

Heritage b a—< > « ¥ |[H—N—ETEFTIN, Web 7IUHF I —F— - A 2F—Tx— A&/ THa

—EX —<X >+ Y —EZ, Heritage bt 2 —< > « F—ERXZE/HHL T, 2—HF-—0N7TUr—
I THERATELRNHEAY AV 35y v adh— RERETEET, Heritage L1 —7<
2o —ERF HWENEEIFEORENB LTy /Y — &AL 0 2AEHO
EODOI—H— - A2 F—Tx—Z - BiR— &L £, Process Designer 7 A% b
w T « L7 4% —T Heritage b 21—~ > + —EZXZERBLIMREL., b—N—T%

DY —EZX&FEITL. Process Portal 72ED Web X—Z « 7 U r— g > AQI1—H

— A =Tz A& XTI,

PAF®D X SI1Z. Submit Requisition HS Heritage b2 —< > - —EZXAZ/ERL X7,
1. Submit job requisition] 777 1 EF 4 —® Heritage 2 —~< > - Y—EZAZERL £7,

a. Process Designer C My Hiring Sample 7Ot Z - 77U —2a W TNWS Z EEMHRL
ER

b. Standard HR Open New Position BPD T. [Submit job requisition] 77 7« EF ¢ —Z#{RL £
. FansFe—1 #77T, 9% 2#RRLUET.

c. DHiHly 221U v 27 LT, Heritage b2 —< > + U—EXZERL £,

[PSeER) \alidation Errors Where Used o l

Simulation

— o ‘ User Task - & Default Human Service Coaches ‘E
mplementation =

- _ R
General — = Implementation _\I

TIAN O 2= - B—ERIE, ERR L7z Heritage E2—< > - U—ERICEZHA 5N E
—a—O

d. Submit Requisition HS & AJJL. [Heritage Ea—< > « Y—EZXDIERK] 1TBIREINZEFIC
LEd., 71 227Uy LEJ, Submit Requisition HS Heritage £ 12—~ > « H—E AN E
i—a—‘o

2. T DANBIOMNERZEBMLET,
a. BRI ¥ T772BRLET,
b. ANZEEE LT instanceld ZBML ET, EROENTL String T, ZHNUIT 74V FORTT,

c. WHEEE LT requisition BETN currentPosition ZEBMUET ., ZEHOEIZONWTIE, HER) =
27U U, [BAFa—h)T): EDFA - AT P27 BOIERITIER L 7225 D% Requisition
BEW Position ZEIRL £7,
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L T —— v X| »

¥ ) Variables

~ Yariables = Details
& Varisbles Add Input Mame: currentPosition
Y [ eacua ]
= Add Output - . N
< Input Click Edit to add or edit text.
| eancs
=% Output
& __u pu N Documentation:
s
= tPosition {Pasitio
o, Conenipostn (Posten Locaizasn
@ Private
E Exposed Process Vanables i
IE Localization Resources P &
o
e T P [ (e
| Move Down | - m

[Standard HR Open New Position BPD| 75 [Submit job requisition] 72 5 ¢ EF ¢ —Z %R
L. IF=% -XvEYY] 7ONT 4 —Z2< & Xy T TOEBNY A hInET,

Properties

General

~ Input Mapping ‘& |~ Output Mapping ®

Simulation

Implementation & < instanceld (String) requisition (Requsit... d.}l &
Assignments currentPosition (Pos... E:/I @;

Data Mapping
Pre & Post

3. Heritage b2 —< > - H—EZX - ¥AT7 T ITLIITL AL NEBMLT, 2O 70—%ERL £,
a. AT TS5h1 ¥ T%#RLET,

b. Heritage b2 —< > « H—EANFERHT 2L ZNILT 2 A2 ) T N &2IERT 511, H—/N\— -
22V T RNEHZENL Y hSY AT T IAEICRTy T LET,

c. Y—=N\— 27 U7 NDA4HI% Initialize Output ICEHEL £7,
d ZAZUTJREHZZERL, UTFTOI—R2Z20ERETONT —ZBML ET,

tw.Tocal.requisition=new tw.object.Requisition();
tw.Tocal.requisition.date=new tw.object.Date();
tw.local.requisition.instanceld=tw.local.instanceld;

tw.local.currentPosition=new tw.object.Position();
tw.Tocal.currentPosition.replacement=new tw.object.Person();

tw.local.requisition.regNum = "1141";
tw.local.requisition.requestor = "Tom Miller";
tw.local.requisition.empNum = 1;

tw.Tocal.requisition.department = "Software Engineering";
tw.Tocal.currentPosition.jobTitle = "Head of Product Development";
tw.Tocal.currentPosition.replacement.lastName = "Smith";
tw.Tocal.currentPosition.replacement.firstName = "Bob";
tw.Tocal.currentPosition.replacement.supervisor = "Ann Fisher";
tw.Tocal.currentPosition.replacement.paylLevel = "8";
tw.local.currentPosition.replacement.payType = "Exempt";

YOI EEFTEE, BET—LNDT o —ILRIZZ AR DAENET,
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e.

f.
.

Ny bT =52 -70—] Y143

B b BENERINLEGEEF, EPXA AT P2V b - NIA=FY I A TIANBNNE
IMEHFHRTIIES W,

' 7] - submit Requisition HS v X| >
Diagram
(S ()
28 Common N
a Coach
L] 9 Content
Start End Integration
Server Script
Server Scriptlet
% Modify Task
] ] 4 Postoone Task
Properties
Step ~ Script
Implementation l1tw.local.requisition=new tw.object.Requisition(); -
Pre & Post Ztw.local.regquisition.date=new tw.object.Date();
3tw.local.requisition.instanceld=tw.local.instanceld; =
4
- S5tw.local.currentPosition=new tw.object.Positioni():;
- 6tw.local.currentPosition. replacement=new tw.object.Person():;
2tw.local.requisition.regNum = "1141";
2tw.local.requisition.requestor = "Tom Miller™; 2
4 3

Y AT T 3 DD Coach ZBMUL ET, Coach DARTZELLTFDARNIAHE L £7,

* (Create Requisition Coach

e Specify Existing Position Coach

* Confirm Position Details Coach

B®AID Coach 1ZId, HHIOMBZERT 5720, £kid. BEOBMBEZMAT 5201, EHEM
BEWANT BT+ —LWEFENTVET, 2 HHD Coach I21F. BEFOIHICOVWTOEREFED

T —AMWEENTNET, 3 HHD Coach IZ1F. EHEHENL Lo —F 2EEBEREZFE D7+
—LAMEENTVET,

FAT T ITNIRET— T ZBIMLET,

RIEDAGTZ Position type ICEEL XY, WREOEEIIINAVETENTWERA. Y1775
LAWNTIREZMD / — RITHEHT 5 &, Designer NTNSD/NAZEIML £ T,

IR L. LT OB ERL £

(BHbG) X2 k25 [lnitialize Output] H—/N— « 27 1) 7'k,

[nitialize Output] 7% [Create Requisition Coach] .

[Create Requisition Coach] 75 [Position typel R7E.

[Position type| 7RED EIRDZEINARA > h2v5 [Specify Existing Position Coach| . L& DZERAK

A hEMHTEETN, BRELESYAT VI LT 57201 EEOBRARA > FEFHLET.

[Position type] RED FERDZEIRAEA > K5 [Confirm Position Details Coach] . 2 DD/NAIZ

Az OBRKRA > FEHTHE 4TV ITLT 2 DOT7U—RNRPTADET,

['Specify Existing Position Coach] 7% [Confirm Position Details Coach|
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» [Confirm Position Details Coachl 7°5 #7111 1 X2k,

AT T ITLMARTLREEICITAT T ITLNDIL A FEHEELET., Y477 I LEFEF

DAA=TDXIITRD T,

Start

Confirm
Position Details | —E oK —# O

Coach
oacl End

Coach W65 70—+« 142 Tld, T 74V F®D Coach TIRMEINS TOKJ] Ry CMEHEINE

ED
CREOHEEFERLET, TOCAELTIE, RAZEGE TETINS 7013, BBNFHTH 208

BETHHMNIE-> TRV XY, BEORFSOLG. BHAEMHE L. BEOEBFBITOWTOFEHZ e

TRLENRDD T, TO®R, EHEHFR, SFHEFZL Ea—L, EFEE2REELET. 28 Z%

FHTHITE, REREZEHL £,

a. [Position type] YED N5 [Confirm Position Details Coach] |27 10 —9 %51 > ZE R L £
T T2 TONT 4 =T, AATELT New EANL, THARIZEFR] ZERLET, F120C
TN EMMTDE WENBLRY ATV I LNTHBEZ#HN LT <KD ET,

l. Properties
Line ~ Common
Nare: MNew
Mame Visible:

Take this line if the requisition is for a
new position.

Documentation:

(Edit

b. [A#kIZ. [Position typel IREMN S [Specify Existing Position Coach] [Z7 0 —9 %51 IiC
Existing EWD IN)VEAIT. T4AiiEER] ZBRLET, F1 T BNEMEINET, ¥
AT T ITLZIUTFOAA—TDEIITHRDET,
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Step ~ Decisions

Imple mentation

p Exdisti Specify Existing Position Coachl Default Sequence Flow

d. [New (Confirm Position Details Coach)] T. [ZEROZER Y1232 & 22Uy L.
currentPosition.positionType B Z R LU ET, BAIDOT 4 —IV RITIT, BRADETENTHET,

~ Decisions

4 New [Confirm Postion Detsils Cosch) ‘ tw.local.currentPosition.positionType ‘@'. ‘ & 40

» Existing (Specify Existing Position Coach) Defautt Sequence Flow T &

ZHETD twlocal HE. AT LNMEERE T B/-DIHEHT HA4RITEMTY,

e. BB HMTHD (DED. currentPosition.positionType=="New" ThH5) HBHIZDATO—IZIT DT
A EFETIRZNWD, BEE == ITREL. 2 HFHO 7 4 —I)L FZ& "New" Cnxﬁbi@—
currentPosition.positionType [3A N > THbD, e AN 2 TITEMRT 5 -DIC5 A E S
WET,

~ Decisions

p Mew [Confirm Position Detsils Coach! [ tw.local.currentPosition.positionType ‘ & ’ "New" ‘ & ¢ i

» Existing (Specify Existing Position Cosch! Defutt Sequence Flow 4

J0—l3. positionType ZZEDEZ [Newl] THBHHEI Newl T4 2 Z2FETLET, 7O—
3. positionType ZELDMEMMUDNE T 5551213 TExisting] F1 > 20D £,

6. 1ERZRIFLET,

Submit Requisition HS Heritage b 2 —< > « Y —EZAD—#Z/ER L £ L7z, T4 T, Heritage E 21—
e —EADI—Y— - A 2H =T 2 —ATH% Coach ZIERT DUEMMNTEE L.
BEOFzvIRAV B

BPD N [Submit job requisition] 777 4 EF 4 —Z%EILT % Heritage 2 —~ > « U—EAZERL
F L7z, Heritage Ea2—~ > - Y—EANMEMATEHT Y ZEHRL. TOT7O—DKEHZ/ERL L,
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ZOEE T, Aol Lz EHLEL
* Heritage L2 —~ > « U—EANEHT BT —% ZBINT 5 Hik

¢ Heritage L2 —< > - U—EZXO7O—ZERT 2 HE (T—YZFEHL T, 7O0—NETT /A% HR
ET ANEEETD)

ROIEE TIE, Heritage b2 —< > « Y—EADI—H—+ 4 ¥ —T 2 —ATH% Coach Z1ERT 5
E1ZX D, Submit Requisition HS Heritage 2 —< > « H—EAD7O0—DIERKRZEETLE T,

Submit Requisition HS Heritage Ea—<> + Y—EX® Coach %Z{ERX
LT,

ZOHBE TR, EHERENRHEEZERT 20T — 125 =T —AZERL X
EE

LUF DRI ML ELT T,

s Standard HR Open New Position EZ % A « 7Ot A%EFK (BPD) WD [Submit job requisition] 7727 5
1ET 1 —,

* Requisition BX X Position EPHR A - T K,

e I—HY— A 2H =T —ANTHEMAEITNS [Requisition CV] . [Position CV] . BL [Person
CV] Coach ¥ a1—,

Standard HR Open New Position 7' X Tld, JEMEMEAEA [Submit job requisition) 72774 EFT 1 —
T LUET, ZHUS Heritage E2a—~ 2 - Y—EATY, BHEHEN Y VT4 ET 4 —ZETTES

IZT 572012, 1 DLLED Coach ZfH L T IBM Business Process Manager N T —H— « o > %
— Tz —AEERL. TOIZL A RET—HIINA > RLET, ZN5D Coach WHEET 57— 13,
Heritage a2 —~ > + U—EZDEKTT,

COEE T, UToazfEALX£d,

B =T
Coach ta—~X> -HY—EXADI—HF—- - A F—Tx—2XA,

ZDEE Tl &HAMIT Create Requisition Coach] ZERKL £9 . T Coach (. J&EHEME NI IC
DNWTDEHRZE AT S Coach TT ', FERT S E, Coach I FLLFDA A—=DLDITHEDET,
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Create Position Requisition

Requisition data Position data

e o7 . Position type
Requester Requested position g Position date and location a

Requisition number Employment status Planned starting date .
Q 8/8/2012 ﬂ Job title
Hiring manager
Department Location
Q Q

Murmber of employees required

Make your decision

Submit Requisition HS Heritage £ 21—~ > « ' —E Z® Coach ZERKL £,

1.

a.

b.

C.

[Confirm Position Details Coach] Z{ERRL 7,

Submit Requisition HS Heritage b1 —< > « 4 —E AT, [Coach] ¥ 7Z#IRL. [Create
Requisition Coach] ZERL L7,

[OK] Ry >DLEDOLA T RMFIZ 2 DOKFELY > a> ROy T LET,

RADKEX T > a > D45i% [Create Position Requisition] 12, 2 HHDKFEEY > a Dt
fiiZ Make your decision] ICEAHEL £,

Create Position Requisition

- Drop :
- additional: -
-content -

CDrop
;Zadditiunal;;

BODLET T a it BRAEMEDNEFEICOWTOT Y 2RI ANILEDT 2T 4 —LNE
FNET, 2 HEHDOEY > a »iTid, Heritage Ea—< > - U—EZX - 7O—HNDRD AT v TITH
5D ——NI Uy I TEH5RY CINEENET,

2. LFDELDIZ, Coach DT +— A5 ZERL £

a.

Ny Ry, [Requisition CV) Coach £ 1—7% [Create Position Requisition] 7 2 a > IZiE
mUEd, FEREIN/Z Coach Ea—Ii3/NLy MTEMI NS0, TNZAMD Coach E 1 —ITiE
mcTE%x9,

E 2 b: [Requisition CV] Coach E2—72/NL v b RIZERINTWRWERIZ. 74 )WY —ITX
DTHERIIBOTWET, T4y —] 27Uv L. TXRTER] ZZRLET,
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Create Position Requisition

Requisition data

Requested position § Position date and location

Requistion number Employment status Flanned starting date
Q BiBI2012 @
Hiring manager
Diepartment Locatian
Q Q

Number of employees required

Make your dedision

:Drop o
- additional:
:-content -

[Requisition CV] Coach E = —IIBEIZ requisition XU\ > REINTWET,

General

~ Common ~ Behavior

Configuration inding-

i~ L Q emsmnarn s @ requisition (s

isibility

HTML Attributes 0 i Requisition O [Requisition]

Help: Label Visibility:
- © (= =)

Control Id: Requisition_CVL Cha

b. [Position CV] Coach E 1 —% T[Create Position Requisition] 7 2 3 2 IEML £9,

Create Position Requisition

Requisition data Position data
& s . Positi
Requested position J Position date and location cz lon type
)

Requistion number Employment status Planned starting date .
Q 8igizo12 Job title
Hiring manager

Location

Department

Q Q

Number of employees required

Make your decision

.. Drop ;
- additional -
:‘content

[Position CV] Coach E = —I3MEIZ currentPosition ZEIZINA > RENTWET,
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3. Coach O 7 a  EnzElElL £,
a. [TOKJ "% > % [PE (Make your decision)] 73 3> EICRTI v I LET,
b. ™Y DLEE RN WXEELET,

4. 1ERZREFELEXT,

5. TConfirm Position Details Coachl Z{ERLL £,

[Confirm Position Details Coach] RX—J1%, BEHEMENEFHEZL E2—9% Coach TY, T,
PUFDOEFEZFRWT,  [Create Requisition Coach] X— E[EAKTY,

KV a DTN
Coach 7 77 < a >z,

IS

[Confirm Position Details] T9"

RN TR, TR3) & T TIv b RY20HDFET,

[Create Position Details Coachl ZEIRL £7.
UTDAA=DED LA T M2ERLET,

Confirm Position Details

Requisition data Position data

Py e o Position type
Requester Requested position §Position date and location a

Requisition number

Emplayment type

Q 8/8/2012
Hiring manager
Department Location
Q Q

Murnber of employees required

Make your decision
£

Flanned starting date

E Job title

c. #AADOAL PO—ILENAS T4 27DV TIE, LFOEZSBRL T ZE 0,

Fadii arro—-Lor147 NAUTt Y
187 OFEM ORERR (Confirm position | KEEZ 3 > AP

details)

BT —4 (Requisition data) Requisition CV requisition
I#%7 —4 (Position data) Position CV currentPosition
RIE (Make your decision) KEET a A

R% "y > A

HTIv b ARy > (23> ha—)b ID: OK_1) AW

d. [Confirm Position Details Coach] T,
TOaNT 4 —T, V=A% M) IZ&EL.

[Requisition CV] Coach E o —7Z3#RL £, [Tk
MHEAMOHH ] ZERL£T,
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Properties

General

Configuration

visibility
HTML Attributes

= Yisibility
Source: @ Yalue € Rule € Script

o | IRead only

e. [Position CV] Coach Ea—@u[{EME7TO/)NT 4 —% [HARMOEH ] ITRELET.

6. EEZREFELET,

7. [Specify Existing Position Coach] Z{ERL 9,

['Specify Existing Position Coach] 1. J&H&EME

NEEF OB P LT O 2 BEHES L TWAEAICDOWTOEHRZ AT T S CoachTI,
a. [Specify Existing Position Coach] %#iRL 7,
b. UFDAA—DEDBLAT T MEERLET,

Detail Existing Position

Position type

Q

Job title

Make your decision
(o]

Given name

Family name

Manager

Comments

c. fAAAD T RO—ILENT T4 2 TIZDNTIE, LIFOEEZSRBLTLIEE 0,

Hriiii arro-orts NLT 42T
72 BT OB (Detail Existing KEvrar AP

Position)

W#57—7%4 (Position data) Position CV currentPosition

fElAN7—%4 (Person data) Person CV currentPosition.replacement
RFE (Make your decision) KEE T ar QD
R% Ny AN
ROFNE ARy > (a>hko—)L ID: OK 1) =L
B b: ZOHBE. [Person CV] Coach Ea—ld, EPHXA AT/ MTHBIMIZNA > RS

NEEAL. =P =DNA 2T 4 2T ZERT 2LENHDET,
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d. TPesition CV] Coach ¥ a—Dr[HIETO/NFT 1 —% THAMOEH] I2HELET,
8. fEX(ZREFELET,

Submit Requisition HS Heritage &2 —< > « B —EA®D Coach Z{ERL L /=,

BEDFzvIRA b

EREMENBGEEZERT A0l T 51— — A =T —AZ2ERL L7,
ZOEE TR, DT & E L ELE.

e Coach Ea—BXUra> hao—)ldOtw b5 Coach ZHLANL TS ik

e Coach B a—Du[fHMEZLE T 5 Hik

RODEE TIX. Submit Requisition HS Heritage b2 —< > « H—EZO 70— DEKZEE T LET,

Submit Requisition HS Heritage Ea—<> + Y—EXD7O0—DER®D
TT

ZOHEBE T, 2 DD TRD) Ry > 2BML T, BRAEMENRETRESIAEE 7+ — LIRS 2 &N
TEBEIICLET,

Submit Requisition HS Heritage bt 2 —< > + ¥ —E AWNIZ Coach ’h 5 Z L ZMHBL £,

Submit Requisition HS Heritage &t 21—~ > « ¥ —E A&, 3 DD Coach BV EXJ, ba—~<> - ¥—
EZ -« 7O—NTHEED Coach ZHFiL1zEZIC, TNTNOT 74D TOK) R 13, KOAT
w7 O—EBETHERA RN N EREL TWELZ, Coach NOI—H— 1 2 —T7 2 —ZADIE
RO—FHEL T, TOKJ ™y D45 TE RRAN] £33 T TIv b KEELELE, Ea—< > -8
—BER-HATTITNE. COLEEEELTNET,

| Specify
---- g ——" Existing
‘ Position Caach
= y -
B a
== Creste

I Initizlize | Reguisition — 3 Nest —- |

' ; Coach h = Next
Start S

\ E l

= Confirm
New———F| Position Details |,_— (=3 submit—#- O

Coach

1 —H—7" [Create Requisition Coachl NT RNJ] 227Uy /45L&, 7O0—3ZD Coach 7 HIRE
WL ET, KIZ, 703D 2 DD Coach DNWTNMNITHEEIL £9. [Specify Existing Position
Coach] 1ZId. 2 DORY OMEFTENTVET, 2—H = RAN] 27U v §5&, 70—1F
[Confirm Position Details Coach] ICBEIL x93, 21— —0N [RE5] Z27Uv 7L TH, MHEIDE
TFh. ZOEETIE. 20O 2 HFHDO 7 O—73 [Create Requisition Coach] IZRA XD IZTHHEHRA N2 b
ZERL L £97,

Submit Requisition HS Heritage b 2 —< > - H—EAD7O0—Z{EkL £,
1. Submit Requisition HS Heritage b2 —< > - H—EX T, ¥4 T7FIL] ¥ TR RNLET,

2. KLw kT, T¥—=AFLZA-70—] 71a> " 28R, UTOBEEERLET.
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+ [Specify Existing Position Coach| 75 [Create Requisition Coach |
« [Confirm Position Details Coach] 75 [Create Requisition Coach]

EVR: YT TITLAND 2 DD/ —REORSY N RS ] EERINTWRWERIEZ, 1583
MNLUET, FI4>070NRT4—T. KTRNA T2 270 GERI 2709 I LET, ¥4T77 5
LNT. TR Ry EBERLET,

INT, M7 TILE, 22— =N KE5] 2271) v I L& EIZ70—% [Create Requisition

Coach| IZRT 70—« I BN NET,

Hes |
B | Specify
Excisting ———| Esdisting
| Position Coach
- 2 p Y
B -
== Create
| —» mte | Requisiton — = Nt — [
- Coach indi [=IIE:
Start o
\ h l
Confirm
Mew———| Pasition Detsits = /— = sv-.--v-.—p-o
Coach

EYb: EBE50 Coach 126, BHRAN NEEEITS 2 DD Coach Ea— ( RN Ry & TR
5] RH ) MBHVET, BHRAXRNTKHTSZ RRN] R >ONA 2T 4 2 7IE3BICHFEELE T,
MRB1 RY NEINA T4 2Tz, RS Ry EFRLT, 7O0—2MERINET,

3. ERERELET,

BEDFIvIRLA b

EREMHEIN Coach NT R3] 27U w7 LZESICREFRAES 73— AR 70—« 91 %
ERR L E L 7=,

COEE T, 2= =Ty I LERY IR TI70—2BET 5 B8MO 70— - T1 2 Z2ERT 5
TETDWTEELE L

RODiEE TIE. GM Approval HS Heritage b2 —< > « H—EXZ{ER L £

GM Approval HS Heritage Ea—<> - Y—EXDERK
Z DiEE TIE. General Manager (GM) WA EHZ L E 12— 9 57D 5 Heritage Ea2—< 2> «
—EZXZERL £9, Heritage ba—< >« H—ERAIZIE, 2—H— - A —Tx—AZHEMHTZ 1 D
D Coach MEFENTWET, ZHUTKD., GM BEFEZEKRELITEASTEET,

ZOEET. JEFa—RU 7). JOvZA0ETIVUBINEHF2—h) 7)) JO0bZOEEED
— IV THERENIZREYEZFHLET., NS0T a—IVEZ T LRN>TZHEE. LFOREY %
Hiring Sample 7Ot A « 7 7 Ur—3 3 >» 5 My Hiring Sample 7OtY 2 - 77U —2 g 2 icaE—
L£d,

e Standard HR Open New Position BPD

* Requisition EZ R A« 727 b

e Person EVRA ATV b
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Standard HR Open New Position 7' Ot ZTld, GM 7% [Approve or reject job requisition] 7727 7 4 EF «
—ZE{TLUE 9, IBM Business Process Manager T, L—H—73 Heritage L2 —< > - H—EXE L TH
795774 T4 —%2FEELET, TOF2— MU TILTIE, Heritage Ea—< 2 - B—EXIX, #H#l
DB DEFENKREZT 572012 GM IZRIES N2 D QEAZMIZTHENDH D £9. GM 1E. BB
ZiHMmL., TNZEZARBELIIHESL XTI,

ZOBEMHZEMZTINE. GM D7+ —LAZHHL TRAEGEEZL Ea—T&5L51c, 2—H—- 1%
— 7T —AMEENTND Heritage b2 —< > + Y—EXZERTIMBERHDET, I—H— -1 2%
— 7z — AT, GM NEFEEKRFZBERTLHEDBEENTVET, ZOHEBE TIE. GM Approval
HS Heritage E2—< > + Y—EABIRZDI—H— + f > —T 2 —ATH5 [Requisition Approval
Coach] Z{ERRL £, Heritage b2 —<X > « H—EZADYA TV T LZUTFDA A=Y DEHIT/R0 F
ER

ot Reguisiticn 1
- Approval [ — ok e

Heritage &2 —< > + B —E A D [Requisition Approval Coach] [FLA DA A=Y DX DITRBRDET,

Position Requisition Approval

Requisition data Position data
o — . Fosition type
Requester Requested position [ Position date and location Q

Requisition number Employment type Planned starting date .
Q arsrz2012 @ Job title
Hiring ranager
Department Location
Q Q

Murnber of employees required

Make your decision

Approved? GM cormmment R
v Submit @

LLRDX D12, GM Approval HS Heritage b2 —< > « H—EXZ{ERR L £ 7,
1. [Approve or reject job requisition] 77 5 ET 4 —® Heritage b 12—~ > « Y —EZXZ{ERkL £
KR
a. Process Designer = A2 hw 7 + 5 ¢4 —"T My Hiring Sample 7Ot - 77U — a > )
WTWSZ 2R LET,
b. [Approve or reject job requisition] 777 ¢ E7 4 —ZRRL£9., FanNsF1+—) ¥7 7T,
Mgt Z2ERL£7,
c. Ml 221w 27 LT, Heritage b2 —< > + U—EXZERL £,
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2.

3.

4.

74

d. GM Approval HS EAJIL. T#7T) 227Uy -7 L %9, GM Approval HS Heritage £ 2 —< > -
T—EANHEEET,

Heritage E2—< > - Y—EZAZT—FOANBIOM N ZEMLET,

a. BRI ¥ T7EBIRLET,

b. ANEEE LT requisition BEXIN currentPosition ZBIMLET, BEROBIZOWTIE, HER) %
7w U [BHFa—b)T7I): EDOFRA - AT S OVERTIER L7225 DR Requisition
BEW Position ZERL £,

c. HHZE$ELT requisition ZEBIMLFET., ZOBREEIERTZEZICTIITI—DNHETLHIEND
DT, AHIAFRC THNELRDS 2 DOEKRZEFHATAZEETEEEA, 20T, E
W1 270970, [ERFa—bUT): EDFXZ - AT NOIERITER L =25 DR
Requisition Z &R 5 LEIEINET,

T g * GM Approval HS

Variables

- Yariables = Details
S5 Varizbles sdd Input Mame requisition
-5 rcacunn | f
. Add Output . . .
= Input Click Edit to add or edit text.
Trmers
= cumentPosition {Position) Boc .
— - umentation:
(= Output Link EPV B
(= requistio isitio e
= Localizstion
@ Private
f Exposed Process Vanables -
|I_E Localization Resources -
' Mowve Up Is List: I:l
feree e [seect ] [new ]
Move Down @ Requisition. -

Heritage L2 —<X > « H—EX AT T ITLIITL A REEMLT, 2O 70—ZERL £,
a. (FAT7TI5L) Y TERIRLET,
b. ¥4 77 LT Coach ZiBML. TD4Hi% [Requisition Approval Coachl IZAHE L £7,

NLw RT (o= -7a—) 743> "4 2R, UTFOBEHEERLET,
o IBAtR) 1 N2 b5 TRequisition Approval Coach]

» [Requisition Approval Coach] "5 #&7 ] A X2 K

Heritage £ 21—~ > + U—EZXDY AT T I LRBUTOA A—IDEDITRDET,

a Reguisiticn 1
- Approval [ — oK O
Coach End

Requisition Approval Coach] Z{EL £9, "IV TN ERGEIL. [EHF 22— kY 7)L: Submit]
[Requisition HS b2 —< > « H—E XD Coach DIERD AT v TE2FETL., TOAT Y THOEIIH S
FEZWLTL</ZIW,  [Requisition Approval Coach] O L1 7 MILLFDA A—JIZ—FHL TW
E
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Requisition data
Requested position §Position date and location

Requisition number

Hiring ranager

Position Requisition Approval

Employment type

Q

Department

Q

Mumber of employees required

Make your decision

Approved? GM comment

¥

:

Planned starting date
8/8/2012 g

Location

Q

Position data

Position type
a |

Job title

MAADO FO—)LENA T4 2712 D0NTIE, LFOERZSRL T FX 0,

Fhiiii arra—-oy17s NAUTt Y WA 7 a
% E55 K78 (Position KEERT > a AQD BHEL
Requisition Approval)

BT —4 (Requisition Requisition CV requisition BRI

data)

#5—4 (Position data) |Position CV currentPosition BHEL

PRIE (Make your decision) |/KFEtr T a A9 B

HKERE AT MY
(Approved?)

Frvl Ry I

requisition.approvalNeeded

o TFmEXl . 2 D>
2 I %

« [TRUE SN)V] : &SR
B

« [FALSE IN)V] : 5
B

GM JIA> K (GM TF A M, requisition.gmComment EHEL

comment)

PTIv b Ry AN BHEIL

6. [Requisition CV] Coach Ea—%Z@&IRL 9, Mgk Yo)N5—7. v—2% Ml IZ&E

L. iz THAMOEH ITRELXT.

Properties

General
Configuration
visibility

HTML Attributes

~ Yisibility

Source: @ Yalue € Rule € Script

o | IRead only

ERAFa—rU7IL TS



7. TPosition CV] Coach ¥ 2 —®r[HETO/NT  —% THAOEH ] ITHELFET,
8. fEX(ZREFELET,

GM Approval HS Heritage b 2 —< > + Y—EABLVIZEDI—H— - (2 H¥—T 2 —ATh5
Requisition Approval Coach] Z{ERKL £ L /=,

BHOFzvIRA b
GM DHFHDOBHICDONWTOBEREL E2—7 570DIC#HT % Heritage b 2—< > « Y—EZAZ{ERL
Fl7z, ZAUTED., GM IF Heritage L 2—< > - U—ERAZRKRELIIHELGLET,

Z DOIHE TId. Heritage L2 —< > - H—ERAZIERT S HIEITOWTHEELE L,

KOBEETIE, TLANw o 2 Z2FEMELET,

TVANY Y 2 DR

ZOHEE TIE, Hlx D Heritage L2 —~< > « Y—EANRTHEINLZEBDITEEL TS EE Coach N
EULLSFERINDILEEZMRATLHILICKDTLANY Y 2 2FfaL,. Aty Tray heRELET,
LU DRI ET T,

+ [Create Requisition Coach] %%} [Submit Requisition HS] Heritage bt 2 —< > + H—E X

+ [Detail Existing Position Coach |

+ [Confirm Position Details Coach |

+ [Requisition Approval Coach] %7 % [GM Approval HS] Heritage b 2 —< > + H—E X

TLANy 7 2 T UTFDIFUAZTARTEHZEICED, 7O ANDTNTO Heritage & 12—
> Y —EZAB I Coach ZHFEL £,

« ERERFL BEOBBOANEAZERLET,

« ERAEMEL MHOBHOERZERL L7

* General Manager (GM) &, OB DOERZ KRB L £,

« GM &, FHOBBOEREZHELGL £,

—BIET AN - T—HDIEM

P —E R T—INELZ RN D,  [Position typel 7 4 — IV RDT AL « T—4 ZBINT HLENH D
$9, T—HZEMTSHE, [Create Requisition] Coach IZZF/RINDRDXR—IIMRESINET,

TAN - FT—HEEBMLET,

1. [Position CV] Coach E a2 —ZBE X7,

2. TER #T7T. TAL - T—YDOWIRA T a2 EBMLET.
a. THRA T arv) OMICHHERBZ7 ) LET,
b. [7—%) 7 a>7T, #ii& LT testbata EANL T,
c. TURF) ZERLET,

3. TVAT7UbR] ZT7CU0BAET,

4. THEBEZ A1 7 (Position type)] I FO—)LZRRL. TOHKTO/NT 1+ —ZHEET, N1 T«
27 & LT ltestData] Z&INL £,
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+ Behavior

View: Select  (String) ~ Coaches Select... | | New...

Label Visibility: O [on 2

5. BEERFELEXT,

6. [Submit Requisition HS| Heritage b 2 —< > « H—EZXZHZ £ T,
7. [Create Requisition Coach] %% 7)L7Uw 7 LET,

8. Coach T. [T —4 (Position data)] Ea—2Z227 U v 27 L %7,

9. THiWk) 7O/ T 4 —ICYIDBAEXT.

10. TtestData] Z/EBIL. [EffFEZ2Z U v L. [5—%] FNZfl New & Existing ZANL ET,

~ Configuration

Positiontistt: (@) |

¥ testData: ‘) Tesk data
1 e

2 [Existingl (L &

v

1. ZEZRELET,
ZHT. Web 7FH—"T Heritage bt 21—~ > + Y—EXAZETTEET,

Heritage Ea2—< Y - Y—EXDRTT
Web 7 7' —T Heritage b 2—< > + Y—EZXZFEITLET,

ROBEMINAET LA Ny LET, 2T, BAEREDNBEFEOBBOANEA 2 ERT 520D/
<9,

1. Standard HR Open New Position BPD T. [Submit job requisition] 777 ET 4 —%&% 7)V 7Y
w27 UET, Z3USL Heritage Ea—~ > - U—ERAELTHEESINET., Heritage Ea—<> - P—
EX L5457 —HEET,

2. —EADHfT] 27w I LET,

£ ?
Process Center Help

T7 4V D Web 7T H—T [Create Position Requisition] "—IMNAEZET, LAFODA A—TD
KRRV INERIND L EMHRLET,

ERFa—tu7L 77



Create Position Requisition

-
Make your decision

Requisition data
Requested position Position date and location Position type

Position data

-

Requisition number Employment type Planned starting date
141 - 107312013 i

Hiring manager Department Location
Tom Miller ‘

Job title
Head of Product Development

- [~

Number of employees required

3.
4.

5.
6.

78

¥~ 1 7 (Position type)] U A NS, THEF) Z2IRL £9.

PRAN] 2271 w27 UEd, [Detail Existing Position] 7+ —AMHEET, LFOA A—TIDLD
BT A —LINEREINDHTEZHERLET,

Detail Existing Position

Position type Given name
Existing
Bob
Job title .
Head of Product Development Family name
Smith
Manager
Ann Fisher
Comments

Make your decision

MRE5) Ry INEFICEET S &2 R L. [Detail Existing Position] X—IIZRED 7,

Person data] D RIZHB 74—V RIcT—F%EANL., RN 227U LFT, [Confirm
Position Details] X—INHEET, UTDA A—TDEDI R T+ —LMNERIND MR LE
-d—o
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Confirm Position Details

Requisition data Position data
Requested position Position date and location E;’I:ﬂ‘;“ type

Requisition number Employment type Planned starting date Job title

1141 =no selection= 10/3/2013 @ Head of Product Development
Hiring manager Department Location

Tom Miller =no selection=

=no selection=
Number of employees required

p
Make your decision

7. TS (Submit)] 227U w27 LET, [H—EANKTLELE] EWI Ay E—INEREINEK
"d_o
REAERENHROMBOKREERTHLEDNNAET LA Ny I LET,

8. Process Designer C. [Submit Requisition HS] Heritage E 21—~ > - U—EAZFETL X7,

9. [Create Requisition] 7+ —ALIZT—%Z AN LET. [H#HH A7 (Position type)] 7 1 —JL R
T, [HiBl 2R £7.

10. TRANJ] 227 UwZ L%Ed, [Confirm position details| X— B E £,

1. [EE Submit)] 227U v 7 LET., [P—EABKTLELL] EWH Ay E—INRERINE
T BEORIIIEFEICEEINE L /.

12. Process Designer IZUJ 02, [GM Approval HS] H—EZXZETLET. T 74 ED Web 7
7 —T T[Position Requisition Approval]l X—INBHEXT., LLFDOA A= DK S 2X—INE
IREINDZEEMHERLET,

Position Requisition Approval

Requisition data Position data
Requested position Position date and location Position wpe.

Requisition number Employment type Planned starting date Job title
=no selection= @

Department
=no selection=

Hiring manager

Location
=no selection=
Number of employees required

Make your decision

Approved? GM comment _

13. RBHHA] 227Uy 7L, [EE Submit)] 227Uy 7 LET, H—EANKTLELE] &0
DAY= MNERINET,
14. Process Designer 2" 5 —EAZFHUOHETLET,
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15. Web 77 H—0D IGM 7#&#Z (GM approval)] 7+ —AT. [HEG{EHA 2270y L. HEE
(Submit)] 27Uy 27 LET, H—EZXNKTLELRE] EWH Avb—I0NFRINET, HR
DODERHABEFED/NNZDT A MMIEFITK T LUE L,

KIZ, TPosition CV] Coach Ea—ZtORRICEL £,

[Position CV] Coach E a1 —DB#EK
MPosition CV] Coach a1 —ZtOMKRICEL £T,
1. [Position CV] Coach Ea—%BME, LAY #7200y LET,
2. THk#% 17 (Position type)] ERI> hO—)V &7 Uy LET,
3. T 7anNs4—7T, ZYU7] 227Uy LT, testbata N1 >F 1 >V ZHIBRL £,

+ Behavior

Binding: & @ Position...tionType [.]
View: Select (String Coaches

Label Visibility: o [5how ,]

4. EHZRELET,

AFyFay bORB
JotZA - 7T r—2a OAFryTay hERELET,
=
1. Process Designer T, A >+ V—)U)N—0 Ikadd 71 A% w7 LET,
2. Arw T ayv haELT FA/Ny o 2 (Playback Two) &AL, TOKJ 227 Uw 2 LET,
3. AL LT, ShiE, AR - T7TUT=23>DTVANY Y 2 ETORFT YT 3y bTT
(This is a snapshot of the process application up to Playback Two) & AJNILET,
REOF v oRA b
fifl # @ Heritage E 2 —< > « Y—EANRTHINLZEBDIZEEL TWAS I EE Coach NIEL KFEREIN
HZEEERTHIEICKD, TLANY Y 2 2L ELE, JOBR -7 TUr—2a0Aty 7
av hbHEIGLE L,
ZOEETIE, UFoZ &2 L EL,
* Heritage b2 —< > - U—EZXZT LA NY 7T 5 Hik
s JORR T TUS—2a DAty T ay hERET 5
BV b: ZOEETIE, Y—EXE@EMNICTARNLELE, JOBANOY—EZXET AT B2, 7L
ANy T 1 THHLULEFIEIHENETA, 1 DETHNARHODET, ZZTE. LA Ny T 1 TETL

72E£ D12 Inspector TT A MHAMEANTZDOTIE/ARL, ZOEE THMHELZE ST Coach WA T2 =
CEMALTT Y2 ANLET,

ROED2a—IVTlE, 7OBR - 7T Ur—2a Y —EXEHEL LT,
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7AtREY—ERDHESE
ZDOEYa—IVTIE. JotvAZz, 7o ANEHTET— 2T 529 —EX - A>R—% > b EKE
LET,

IZDFa—hrMIUTZINTIE AZUTRREENTWSY—EZZHERALET, ZN5DAZ U T MI.
Hiring Sample NMEAT 27— 2{ERR L £9, FESNTOLR - 77U r—2a i, 2<0ORKE5
PY—ERA - A2R—R> N7 VAT HuREENH D ET, [Designer] Ea— T, INH5OH—E
A AZR=FbANDA =T 2= AL L THIRET 29 —ERZIERL XTI, F—EADEEHIEE,
TOtRA - 7TV r—=2a Ny e ATEY—ER - A R—% > b, BXOTOEX - 7T r—2 3
CIMEETHEZY—EX - AR —F 2 FOT—F EIIMEEIC K > TR D ET,

FHEE

COEDa—I)NOEEETTTSHE, MaE2HML, TOCANTOY—EZX « A2R—%> hOKEE DY
ELTH—ERADERGEEZEET I ENTEET,

RIS
UTFTDEDZ2—IVNDTRTOHEEZTE T L TNSIRLENRHD X,
c [EHFo—-hUT): TOEZOETIVIE

c [EHFa—KU ) TOBEADFEH

c [ERHFaA—-RUT): I—HF— 125 —Tx—ADIERH

Ajax H—EXDERK
OB T, 7O ANERTET—F EIERT S Ajax Y—ERZERLET, TDH%., ZN5DH—
EZXZIFNH T L DIC Coach Ea—2RRL £9°,

LLF® Coach Ea—Id, Ajax H—ERZMHL T, 1 DUELEOZOI> NO—)LIZT—F¥ ZWMODARE
j‘o

* Person CV
e Position CV

* Requisition CV

My Hiring Sample ® Coach Y 1 —TI3, EHEMH & General Manager (GM) IZT — ¥ MFERINE
T, ZOEETIE, T ERERT S HEE. TNEERTDHELIIT Coach Ea— - O3> bO— )L &K
T HHELCDODWTHBHALET,

ZOEETIE, UToM 2Rl 7,
Bt ErLl]

Ajax Y—t | T—IXR=ZAREDT—% « ) —AEDMTT—% ZIEFHMICERF ERITRET 2 —E X,
2

&

Ajax U —EZXZ{ERRL £7,

1. Process Designer T My Hiring Sample 7Ot Z -« 77U —2a VW TNS Z E2HRLET,

2. IDesigner] 94751 —7T, [A—HY— A ¥—Tx—A] ORICHDEFEEI v L,
fAjax Y—EA] ZZEIRL £7,
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3.

5.

82

w MY HIRING SAMPLE

2% Al

" ’ o] Standard HR Open New Position

+[§ Processes New I
& User Interface AF Client-Side Human Service
&h Teams & Heritage Human Service
¢ Implementation Coach Yigw
= Decisions (5] Aijax service
Dat %
¥ Data Localization REource
Performance

Populate DepartmentList EAJIL. T#T) 27Uy 7L Ed, INT. fERLZ Ajax Y—EZ %
METELLIITABDELR,

P—EADANBIOH N EHREL £T.
a. BB ¥ TZ#RLET,

b. TAJIO®M 227Uy LEd, THAEI 74 —)VRIC, text EANLET, BELT, 774
RO THD IString) ZHHAL £,

c. TWhoEm 270y L%d,. i 74 —IVRIZ, results EANLET,

d. NLER) 2270w L., HOOZEEOREL T, UZA KNS ANY BIZZEIRLET, TANY] %
BRTDHE, HOMEEORIZRS X DITHRESNET,

e. T—EZNHBEDU A MZERTLIIC TURL) Z2&RLET,

7] Populate DepartmentList v % ’

O iew Di Variables

- Variables = Details
4 %5 variables Add Input MName results
Ay f
. Add Output ) i i
4 & Input Click Edit to add or edit text.
=) text {String) AddPrivate
4 (5 Output

| (= results (ANY) (Listy | Link EPY

Private
@ Piv Link Locafization

} Exposed Process Variables

Localization Resources Re Documentation:
Edit)
| Move Up ‘
| Mowve Down ‘
Is List

Varizble Type: ® v System Data

J—EZ - 7O—Z2ERLET.

a. ¥AT7T5h #7270y 0L, Ny s, 7O0BR - AT T ITHIH—N— 27T
~&EBIML., Z04%4T5i% populateDepartmentList ICAEL ET,

b. FansFs—) 77T, 193 2#RL. LFTOI—-RZEMLET,
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tw.local.results = new tw.object.listOf.String();
tw.local.results[0] = "Finance";
tw.local.results[1] = "Marketing";
tw.Tocal.results[2] = "Product Development";
tw.Tocal.results[3] = "Human Resources";
tw.local.results[4] = "Sales";
tw.Tocal.results[5] = "Customer Service";
tw.local.results[6] = "Business Partner Service";
tw.Tocal.results[7] = "Business Strategies";
tw.local.results.listAddSelected(0);

c. SLy T, [o=HYR-70—) V- 7(a> * P 2BNUET. UTFOREEERLE
-;—o

o TBilz) 1 X2 5 TpopulateDepartmentList] H—/N— « 227 1) 7 |
+ [populateDepartmentList] H—/N—+« 27 U T "nh5 [T A X2k

6. EEZREFELET.
7. Ajax Y—EAXZMHL THEZRGT 2K DI M (Department)] A bw 7 -« 32 hO—)LZHERkL
E g
a. [Requisition CV] Coach Ea2—7Z[E. [ (Department)] 1> hO—)LZERL X7,
b. BT O/NT 4 — T, BERIF—EZAD LER) 227w 27 L%E9. [Populate
DepartmentList| Ajax H—EAZZERL £7,

Properties

General ~ Configuration

Configuration

Visibility List Types © [singie seiection -

HTML Attributes
Selected Item: & @ Requisition.department [String} <):5
Selected Ttems ) B, [ cear |

Selection Service olE Populste Departmentlist I [setect] [ mew— | [ Reset |

Selection Service Input Text 0

Dizplzy Mame Property: 0

Value Property: 0
Diszble Sorting: 0

8. UNDOXRDEMZEZMAL T, D Ajax U—EXZERL T,
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HY—EX£ HY—EZANDAZ YT b AZ2YUS b - a—F

Populate populateStatusList tw.Tocal.results = new tw.object.listOf.String();

EmploymentTypeList tw.local.results[0] = "Full-time";
tw.local.results[1] = "Part-time";
tw.local.results[2] = "Contract";
tw.local.results.listAddSelected(0);

Populate LocationList populateLocationList tw.Tocal.results = new tw.object.listOf.String();
tw.local.results[0] = "Atlanta";
tw.local.results[1] = "Boston";
tw.local.results[2] = "Chicago";
tw.local.results[3] = "Cincinatti";
tw.local.results[4] = "Dallas";
tw.local.results[5] = "Denver";
tw.local.results[6] = "Des Moines";
tw.local.results.listAddSelected(2);

Populate PositiontypeList populatePositionTypeList tw.Tocal.results = new tw.object.listOf.String();
tw.local.results[0] = "New";
tw.local.results[1] = "Existing";
tw.local.results.listAddSelected(0);

9. Y—ERZMHL TNEZRET S ALy 7 « a2 bO—)L 2kl £9. LLFOXRIE,

w7 e A2 hO=)LBEY ERY—E R WA 7> a > TERT S Ajax Y—ERAZRLTNE

@‘O

INHDA B

Coach Ea—

AbwZ -arvbo—)b

Y—ER%

Position CV

%4 1 7" (Position type)

Populate PositiontypeList

Requisition CV

B

Populate LocationList

Requisition CV

BRI (Employment status)

Populate EmploymentTypeList

BEDFIvIRSLA b
Ajax U—EZZERL. TNS5OY—EZXZFHAL T —¥ Z2RETLHEIIGERI > ho— )L &k L
L7~

ZOEE T, LD L&y
o Ajax Y —EXZERRT 2 AL
e T Ajax Y—ERZHHTSHLDIC

BLELL.

Coach Y o —7ZHpkd 5 41k

-
-

RDOIEE TIL.  [Create Requisition Coach| IZHFEZEML X7,

[Create Requisition Coachl ADIREED:EHN
ZOEE T, 22— =2 CRA] 227U w7 L7z&ZIT [Create Requisition Coach)
FNTVEINEHERT DMEET —EAZERL £7.

BT — 5 ING

f“ﬂ?l

OFEFT. J[EHF 22—~ TORZAOETIMUBINEAF 22— MU 7))L JObBAQEEED 2
*‘)D’C{/Ifﬁﬁéﬂtﬁi%% THONWTWET, INSDOETDa—IVETE T LN 28E1E. Submit
Requisition HS Heritage &1 —< > « ¥ —Y Z % Hiring Sample 7Ot X - 77U r—2 a3 N5 My
Hiring Sample 7Ot Z - 77U —2a IZIE—LET,

[Create Requisition Coach| 1Zi%, I —H—NEX)/xT—4 & AT 50N H 2 7 —)V REIZ2—
H—INBIRT2MBENH DT 4 — IV ERWNEENTVWET, FHESNZHBEHD 7  —)V RTIE, 2—8%—»0
WEOHMZ AN L TERS BV, 2074 —)VRiZ. I—F 0BT —% %2 AT 2 06EHNH
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574 —=)VROHITY, BBy 17 - 74—V RTIE., I—F—0FHOWHE L2 13EORE DWWz
BRTL20NMIGCTH—ER - 7O0—NR2 25770, ZOT7 44—V RIZ, I—H—NEIRTI2LENH S
74 =)V ROFITT, Coach TTF—¥ ZRETH-OORIET—EZAZERL £T, b—ERZEKDO

ChO=IVOF—=FZRHEEL. Ui FO—IV DT —FNENNI/RSHETT7O—2 Coach ## 7 TER
WESIZLET,

LLFDE D1, [Create Requisition Coach] IZHRFEZEIML £,

1. Process Designer T My Hiring Sample 7Ot Z « 77U r—2a VAW TNS Z E2HRLET,

2. IDesigner] 714 751U—7T., [9%%) OBICHDERF%E227Y w27 LT, [General System Servicel
ZEIRNLET, BEEZETTL2DIUEREOY—EAZMHEHTEET., I TR Y2 7INE—l X
Th Y —EREHEHLET,

* MY HIRING SAMPLE
28 Al
I_il Cases
+[§ Processes
& User Interface
&L Teams
¢ Implementation

W =] requisition cv

Overview Behavior Yariables WELLIN

."‘ Integration Service
'c Derisions A General System Service

# Data ‘3 External Implementation%

F satemanzs £ IBM Case Manager Inteqration Service

Setuy|
ﬁ P " Undercover Agent
& Files )
€8 web Service
 TOOLKITS & Advanced Integration Service

[ Event Subscription

b il System Data (8.5.5.0)

3. Requistion CV Validation EAZIL. T Z227Uvw 27 LEd, INT. ERLIzY—EXZHEE
TEHLDITRDELE,

4, Y—E2ADANBIOHNZHRELET, ANIMETDZ2T—FTHD. HIIEHIZ CoachValidation
F 7T hTY,

MR &7 2EIRLET,

a.
b. TAJIO®BM 271w 7 LET,
c. T#Hil 74 —J)URIZ, positionDate EANLFT., BMELT, BiET 5> bo—JLIiZNA > R

ENTVWET—F - ATl FORMEFEHLET, Z I TIE Planned starting date 1> ho—)b
1¥. Requisition.date [Z/N-1 > RINTHO., Z3Ud Date HD 1 DT,

d. FRIC, U FOANEEZEML X7,
* positionType (String)
* positionLocation (String)
* positionStatus (String)
e positionDepartment (String)
e. HHoEM 22Uy L%,
f. T#mi) 7« —J)VRIZ. coachValidation & ASLET,
g. coachValidation Z CoachValidation Z4iZ/N-1 > RL £ 9,
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SR B requisition cv validation

Variables

~ Yariables = Details
& Varisbles dd Input Narme coachValidation
& Local -
= Input Click Edit to add or edit text.

= positicnDate (Date)
=) positionType (String)
=) paositionLocation (Sting) Link EPY
=%l pasitionStatus {Sting)
=% pasitionDepartrnent {String)
= Dutput maove
(% coachVaiidation {CoachValidation)
& Private
&¥ Exposed Proces: Varisbles S —
Localization Resources Is List: I:l

[Faiicbielly e 9 Coschvsidstion  Cosches

Documentation:
Link Localization Edit

! 1l
1l

Move Up

5. Y—EX - 7Oo—z2ERLET,
a. A7 TSAh1 #T7%270w 0L, Ny ", JOVA AT T I —=N—+ A7 T
MZEIML., TO4HE[Z Set Data ICAFELFT,
b. Fanss—) #7T, T3 2#RL. LTOa—RZ2EMLET,

tw.local.coachValidation = new tw.object.CoachValidation();
tw.local.coachValidation.validationErrors = new tw.object.listOf.CoachValidationError();

function checkString(value) {
return value != null && value == "";

}

function checkDate(value) {
var date = new TWDate();
return value == null || ( date.getTime() > value.getTime() );

}

if ( checkString(tw.local.positionType) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.currentPosition.positionType",
"You must select a position type.");

}

if ( checkString(tw.local.positionLocation) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.location",
"You must select a location.");

}

if ( checkDate(tw.Tocal.positionDate) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.date",
"You must select a date that must be in the future.");

}

if ( checkString(tw.local.positionStatus) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.status",
"You must select an employment type.");

if ( checkString(tw.local.positionDepartment) ){
tw.system.addCoachValidationError(tw.local.coachValidation, "tw.local.requisition.department",
"You must select a department.");
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c. NLwhTIo—AFYR-70—] V—)L- 713> 2B, UFOBEEERLET.
o (BRI AR>S [F=Y%OFE] b—NN— - X7 Tk
o IF=XOH/E] H—N—+ A7 UT RS [T ANk

6. I—HPF—DANZELELTZIL  O—)VICHAOTIL—F—Z2BMLET,
a. [Requisition CV] Coach Ea2—ZB&Z X7,
b. BRI bOo—)VZERL., 20 Ta[gtk] 7oNXF7 1 —Z2HE£7.
c. AJfMEZE TWAZB] ITREL TLESI N,

Properties

General - Visibility

Configuration
Yisibility 0 [Req'-'eﬁ
HTML Attributes

d. FRkIC, BIFoa> ho—oa@EroNT —% TWE] TRELET.
o FBM (Department)
o FHEISN/ZBHIAH (Planned starting date)
. B

HYE: COATy 737 —4—0ARZEMLUET, 744 —)b RITKRIETR— MIEML £8 A,
Bttt — BT — % it L £7°.
e. [Position CV] Coach E2—T., W#H& 17 - 22 bO—)lOu#Mtz TWE] ITRELET,
7. LFD X512, [Submit Requisition HS| Heritage b2 —<> - U —EZ - JO—IIRAEEHFAL E
ER
a. Submit Requisition HS Heritage bt 2 —< > + Y —EADY A TV T LEHEET,

b. [Create Requisition Coach| 7% [Position type] IEICTO—F 5T &R IRLET, F1>
i BRAD IR RH D XY,

c. 4> 7aNsF4—7. KEtZz&s) % a7 CHRELET,

~ Common ~ Behavior

Narne: Untitled End State Binding: = Next

Mame Visible: Show End State: ]

Fire Validation: [ Befare

Click Edit to add or
edit text.

INT, FA4>DT7 2 H— B2 NMIRFEF vV - X—U0FEE L7/, [Create Requisition
Coach] 1Z1&. Coach ZMiFEH —EXICHEH T HLDIHEHTESLY > H— - KA > " RHDET,
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d. XLy hh6, RA RSN/ —E A% [Submit Requisition HS] #1727 J LTEMLET, H—
E 2% [validate coach datal IZ#ARIAHE L £T,

e. FARINEY—EZAD ) J0/)X57 4 —T., EHREADFANINEY—EX%E
lRequisition CV Validation] —fx> AT L - U—EAITHREL X7,

Properties

Step ~ Attached Service

Imple mentation .
P Attached Nested Services A Reguisition CV Validation

Drata Mapping

Pre & Post

f. =% -xvE>2T] a4 —Z2HZET,

g. positionDate AJJY v EZ T D EHOENONKT) 71> & &ZUwZ L. requisition.date
RN ET,

Step ~ Input Mapping B,

Imple mentation

Use defauk

tw.local.reguisition.date @L O positionDate {Date)

Data Mapping
Pre & Post

Use defauk

&, = postionType (Sting)

@‘k o posiionLocation (St

Use default @ < postionStatus (Sting)

O
O
I:‘ Use defauk
O
O

Use defauk @‘“ C:> postionDepartrnent

h. UTFTOXROERZHEHAL T, MOANEKE~< Y T LET,

Heritage £ 21— « Y —EZADEH Wiy —E 2 OE R
tw.local.currentPosition.positionType positionType
tw.local.requisition.location positionLocation
tw.local.requisition.status positionStatus
tw.local.requisition.department positionDepartment

= Input Mapping p=3
Ussdefault | ¢y Jacal.requisition.date |&‘, v positionDate (Date!

[[]  V=mdshultl r lacal.currentPosition.positionType | &y = posttionType (String)

[ Umdsull| rer J1acal.requisition.location ‘&L C» positionLocstion {St_

[ Usmdshull] py 1ocal.requisition.status ‘ & pesttionStstus (Sting)

[ Umdshulll py dacal.requisition.department ‘ & pesttionDepsnment [
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i. coachValidation /)~ w E > 7 T, tw.system.coachValidation EAJILEJ,
tw.system.coachValidation Z2%%/3. Coach OMFLZHYHR— KT B AT LEEKTT,

ji. Ny s, IR—=DIZTEED AN~ % [Submit Requisition HS] #1727 T LAITBEMU F
KR

kK [o—ryA-7a—] v—l-71a> "t 2@RUET. DT OEEERLET.
+ [Create Requisition Coach] DMRFEY > 71— « "1 >~/ 5 [Validate coach data] —tE %
« [Validate coach data] —EZNS R—JICHES] /—R

= Back

= Specify
Exdsting ———— Exdisting
} : : : | ‘ Position Coach

e Create
Infizlize v— = Nesr— ] |
Output ‘ Recq;:cT“ h B et
o “;T‘ )
3 Confirm

=—P‘ Position Details . _— = Subm :—F—O
Coach
| End
B Back |
= 1
)
' Validate coach = \
date End -
~— Nt ~©)
Stay On

P=gel

BEOFzvIRAV b

[Requisition CV Validation] " —E X Z{ER L. [Create Requisition Coach| ZZ®DH—E XIZ#HHL EL
7Zo

COEETIH, ATl &z EH L L.

o BREEH—EXZIERT 5 4k

s A2 POINVICT Y ERETDRLEND S I LE21—T—ITRT Sk

e Coach ZMFEY—E ATk d 2 Ak

KOBEETIE. TLANw T 3 2EMBLET,

TVANY Y 3 DREIE

ZOEE TR, TN H—Z2HHALT Ajax Y—EZXZTFTANL., BRIEAZY T 2T ANT5HZEICK
D, JLANw T 3 2EELET, TD%, YO0 ADAFyTay hE2EDET,

BE., UFD 2 DOE—ROWTINNTH—EAEZTANLET,

s MKTBI—Y— A2 =T —X - AKR—F 2 ;DT —EZXHH 5725, IBM Process Server
ETH—EXZTNY YT «c BE—RTEHETAMLT, Y—EARNFHINZEBDICETIND &%
MR L £,

s Web 79 H— - 7347 NTH—EXANERRETHS5E1F. ANWT—YZ2MHHL T URL Z2H
BEEOH U E T, Ajax H—E AL Coach N T Web 77U —MWSIERHEINS 20D, 7I5A4T > N
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B —/N— HTTP MEZE NI 7)) a—T 4 > 7T 5I121E, Web 7T UH—EHEWENH D HTTP A=
Ty —ZHHTALEND D ET, HlAIE. Mozilla Firefox DE1E. Firebug 7 RA AL £7,

TN H—T Ajax Y—EZXZTFT AT DIE. LFOLSICLET,
1. Process Designer C. [Populate DepartmentList] Ajax —E X2 EE T,

e Populate DepartmentList * X | L

Diagram

s A

22 Commen

Content
Integration

Server Script
Server Scriptlet

<" Decision Gateway

2. SN 71az =270y 7 LET,

Ll Populate DepartmentList * X | L

3. Process Designer IZYJDFZ £7,
4, TEa—DYOEZ] U102 FUT, HEW) 2279y LT, Tlnspector] Ea—ITUDEZ LT,
5. [Populate DepartmentList] A7 7 &38R L E£T, Inspector O [F/)N 7| T4 > RUMNBAEE

Yo YU T4 TIRATy T%RY h—2 23 populateDepartmentList B—/N— « A7 U T MNIdHbH T &
ICHEBELTLEI W,
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Services in Debug

Service QOwner BPD Instance .. BPDIL..
Populate DepartmentList tw_admin null i

T Populate DepartmentList v X | > Execution State

r " Service Instance
Diagram A

@ K
|'b Server Script (populateDepartmentList)[Token] |

Execution Evaluator

6. Populate DepartmentList A7 7 & &R L £7,

7. Web 7T UH— « R=ZDF )\ }—& Inspector Z [ EICHNINTERLIZEET, Web 757
Y- E#icHsd TAFy ) 221 v LT, [PopulateDepartmentList] Ajax H—E ZHND
populateDepartmentList A2 U 7'~ « 7J0Ow 7 2FTLET, Web 7T UH—T, DIl %e/Z - 724
RIVTIZT—HIDRRORAENTNWS I EEHRTEET,
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(— & bpmpulsetorolab.ibm.com:9080/teamworks/debug.lsw c 'ilv soduku Pl Hw

IBM Business Process Manager Service Debug| stee | [  run |

Service  Populate DepartmentList
Item Type Exit Paint
ltem Name gnd

results |String[] |<object type="5tring[]"=
o ngn
<itemn type="String"=Finance</item=
<item type="String"=Marketing</item=
<item type="String">Product Development</item=
<itemn type="String">Human Resources=</item=>
<itemn type="String">Sales</item=>
<item type="String">Customer Service</item=>
<item type="String">Business Partner Service</item=>
<item type="5String"=Business Strategies</item=>
<JarrayElement=
<metadata=
<property name="objectID" type="String">709b638d-5ac2-42cl-ac42-56fbb88E5c52</property=>
<property name="dirty" type="Boolean">true</property=>
<property name="shared" type="Boolean">false</property=
<property name="key" />
<property name="version" />
<property name="rootVersionContextID" />
<property name="className" /=
</metadata>
</object>

text

Inspector T, b—27 I TAXRNZHD XTI,

FProcess Instances 1= =3 1 1T

Service Owner BPD Instance.. BPDI..

Populate DepartmentList tw_admin null |

:‘“ = ;
T w ‘ Populate DepartmentList * X | Execution State Y
Overview Wy o0 W Variables (2 Service Instance

% _Execution Stack
I P& Exit Point (End)[Token]

-

VFs L Execution Evaluator

_pnpulate[)ep
artmentList

8. Web 77 UHY—T, TAFw T 27Uy L%d, B—EANKTLET,
9. [ERIC. LD Ajax Y—ERAZTAMLET,
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e Populate LocationList
* Populate EmploymentypeList
* Populate PositionTypeList
10. [Submit Requisition HS] Heritage b 2 —~ > - Y —EZXAZETL X7,
1. Hmz AT, TR 227U 97 LET, BAT 44—V RNEHE RSN TNET,

12. BFAERINTVE T4 =L RONWTNDNDOBRICHIDELE T D LTI AZBEHLET, EH
A TEBIRTHDULEND D EERTII— - Avb—IUNERRINET,

Create Position Requisition
Requisition data Position data

Requester Requested position | .~ cation . Position type

Requisition number * Employment type Job title
1141
. E% |RA Head of Product Development
Hiring manager * Department * Location
Tom Miller | EA | A
Number of employees required
1
Make your decision

Next

13. 70X - 77U r—a DAty Tay heERGLET,

a. Process Designer T. A1 2 «Y—)L)N\—D S"at';];hc't 74222y I LET,

b. At w7 ay hELT FLA4/Ny Y 3 (Playback Three) E AL, TOK] #27VU w7 L%
KR

c. MHELT, T TAER-TTUT—2 3> DT VANY Y 3 ETORFy T3y bTY
(This is a snapshot of the process application up to Playback Three) &AL E£7,

4. TLANw T | 2HEFETLET, 4ENL.  [Submit requisition] BEXN [Approval]l 727 74 EF 4 —
@ Coach MZE/RINFE T, Hiring Sample Fa— LU T ). TLANv T | OEfESRL T ZE
W,

BEDFzvIRA b
Ajax U—EZNELLKEFTIND T E&2MHRL. RIEAVZ Y T hETARNTHZEICKD. LA Ny Y
3 EEmLELE,

ZOEETIE, LWFTOZ 2P EH L EL T
s Web TN\ H—Z2FHALT Ajax Y—EZXET X NI 5 ik
s MEEAZ VT hET AN 54k

KROBEBHTIE, BT VAN 7 Z2EELET,

BIRTVANY I DERE

ZOEE TR, FHORAESZ /NN ADOHBEN SR TETERRTIEE T L ANy T EE /L, BTy
T avw hEERELET,
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[EAF2—KUTIL: F—LDETIVLT. EAEHHE General Manager OF — AZ{ER L. WiHDF—
LDANN—ELT tw_allusers ZIL—T7ZEBIMLTBNVWTLZE N,

H: 774 FTIE, == LIZARM)—HNOITRTOIL—HF =N tw_allusers 7 )L —FITBIMINE
3—0

ZOEE OFATIE, EAEEE & General Manager (GM) 78 2 DORII&Z D1—H— ID ZffHT 555
ZREELTWET, EFEHEELE GM X, FACaA—Y— 1D 2EHTSZEED, JlxADI—Y— ID TO
TA2TBHIEHTEET,

ZOTVLANY 7T, UTFDFUF2ETLET.
- EAERFR. FHOBBOEFEREL £T.

« GM &, ZEREINREMNICHEBZ KR L 8 A,
s IAALV—a VBAINEESNET.

* GM &, BHZ2ARLXT,

ROTVANY 72T LET,
1. Web 78 —%fH L T IBM Process Portal IZ27 27 AL %9, Web 7 RL ZDERIZRD EB
DTY,
http://[host_name]: [port]/portal

DIToiMafsE Ll £,
e IBM Process Center F7=13d IBM Process Server 231 > A h—IL SN TWBIRA b DLHI

+ IBM Business Process Manager D > A b — UIFIZH —N—IZ L THRES R — k. T 7)1
ko R—HIE 9443 TT,

2. BAEMEZLEL T Process Portal IcOZ 1> LET,

BPM | Process Portal

User ID

HMuser

Password
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3.

Process Designer [ZH) DX £,

4. Standard HR Open New Position 7Ot AN [ A7 7S5 L] XR—Y ETHWTWS Z E2MHRL

6.
7.

8.
9.

3—0

AR NETARTHITIE. TApprove or reject requisition] 72774 ET 4 — LD AI—D KU

—ZBDET, YAX—HHEAXRNSFEERLEZEEIT HIRO 1 KEZBICNYHA—2175L51¥

A=A R FERELELZ. 77T 4 ET 40— THIHEXTORH] 70/X5 ¢ —Tid, IR

ZRELET. T 74V MEE 1 BT, 7 A MDEHMOEES, 256 OREIE. FET5IC3E

TELHRETT,

a. 7Ot %1725 LT, TApprove or reject job requisition] 775+ ET 4 —%7 U v 7
L. I70/85 ¢ —%% (Properties Implementation)] X—IZYDEEZ £,

b. [EEIEMOFE] OF T, WHETORRM] Oz 1 7ICEELET,

c. [Approve or reject job requisition] 777 4 ET 4 — LD A —HHAXR bET Uy 7L,
(7085 ¢ —3%% (Properties Implementation)] X— I DB Z£T,

d FAx—07anNT—] OFT. FHEEEHREE] Oz 1 2ICTEEL X,

e. BHZRELET,

H: 74— ERRICERE SN TNS7Z®,.  [Approve or reject job requisition] 727 7 4 ET 4 —
MEETTDHET, AN 1 HTEITERINET,

WHER: T ARE T LS, THHETORM) o7+ —% 1 HIZREL, TAHL— 3>
WHIY A7 INMES TR <BHETINSELDICLTIEZI N,

TOvZADA DAY > AEFETTHIE. [0 ADOEfF) Y1a>& 20w I LET,
TEa—DU0EZ] 74 2 RUT, Wil 2279y 27 LT, Inspector Z/N1/NALET,

(O switch View? ——— [t

&%  The process has reached an end in its execution and is either complete or waiting for
W' events or user actions. Do you want to switch to the Inspector view and see the

progress of the process instance?

["] Remember decision?

e =

|
Process Portal N®D [HAOMEZE) R—IJICHYDEZ XTI,
FHRIC, BABAL=7 0% X « A AY > AE7 ) w7 LET,
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Hiring Manager v o ®

3 WORK 4 TEAM PERFORMANCE +z PROCESS PERFORMANCE @

— My Work

My Tasks Q Launch Following ~ @Mentions

Open Tasks | Completed Tasks

Standard HR Open New Position (Hiring
Sample Copy)

No tasks were found.

O
¥ stanoard HR Open New Position (Hiring
Sample)

o

Process Portal |2 [Create Position Requisition] Coach MZ/REINE T, EHAEHHEE— RIZZ->TNVWS
ZEIERLTLSES N,

Hiring Manager v @@ ®

{3 WORK 4 TEAM PER

Task: Submit requisition [~ =

Details Stream Experts

Create Position Requisition
Requisition data Posilioniiata 77 Standard Employee Requisition
TR for (85)
Requested position Position date and location — Due: Today

Requisition number * Employment type * Planned starting date

ob fitle
141
e AL A a Head of Product Development View P Di
Hiring manager * Department = Location +{2 View Process Diagram
Tom Miller

Tasks
Number of employees required

Task: Submit requisition

1 .
Make your decision .‘_ Hiring Manager
| I reeted: July 10, 2013 3:56 PM i
Due: July 10, 2013 4:56 PM

< (1] »

e
10. 74 —=JVRZEEL. BEY 1 7ELT TH MEBRINTNWDHZEZ2EERLET., TR 22
w27 L%ET,

11. BWET =)V RRFAERINTVWEBEEIL, TOT7 4 =)V RICE T —INEENTHET A, 8
FEREINTZT7 4 — IV RIT, BEEAZ Y T RDPHEEEL TWB ZEEBEKRLET, IXTO7 4 —J)L RIC
AL, RN Z22Uw P LET,
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12.  TConfirm Position Details] Coach MWF/RINFET, Mzl Ea—L. TIv b 27Uvw s L
=

Hiring Manager v = @ ® |

£3 WORK A TEAM PERFORMANCE +z PROCESS PERFORMANCE @

Task: Submit requisition [~/

Confirm Position Details Details Stream Experts
Requested position Position date and location 'N"e‘;ji""" type for (85)

Requisition number * Employment type * Planned starting date Job fitle Due: Today
1‘_14_'1 Full-time 10712013 Y Head of Product Development
nlenelll%amrallillager * Department * Location ) .
9 Product Development Boston *{Z View Process Diagram

Number of employees required Tasks

3
o Task: Submit requisition
Make your decision q
Hiring Manager
-
Cre: ly 10, 2013 3:56 PM p

2013 4:56 PM

13. General Manager E— RICYIDEZ £7,

EYbh: THRDOEE R—JICEMAEHEZEL GM OMADY A7 ZFRTHEDHIT, 1 DOL—Y
— £ AL T, RTLANY IVHNDTRTDY AT 2% T TEET,

a. BAEREELLTOVY Y MLET,

Hiring Manager = (ﬁ ®

7 My Work [Cooou |

{3 WORK 44 TEAM PERFORMANCE i PROCESS PERFORMANCE @

b. GM &L TOr/ 1 >LET,
c. THHOEE) R—=2IH0EAET,

14, FA4X—0 1 DICHEINTWDED, YA713T<IC TURZHD ] F213 THARE®, U2 M
FoREINET,
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£3 WORK 4 TEAM PER

— My Work

General Manager v

* @

My Tasks Q o

Open Tasks | Completed Tasks

¥ Overdue (1)

Due: July 10, 2013 3:58 PM
4 GenersiManagers

o Step: Approve or reject requisition [~

Standard Employes Requisition for Neel Gargill(85)

> AtRisk

Showing 1 of approximately 1 resuits

Launch Following @Mentions

¥ Standard HR QOpen New Position (Hiring
Sample Copy)

£ Standard HR Open New Position (Hiring
Sample)

¥ Standard HR Open New Position (Wy
Hiring Sample)

=

=

|

A5 w7 Approve or reject requisition] ¥ A7 %7V v 7 L THEET,

15. GM &L T,

Hiring Manager v @@ @
¥ WORK 44+ TEAM PERFORMANCE
I
Step: Approve or reject requisition [~ ‘lj“
EXEAND COACH
Details Stream Experts

Position Requisition Approval
Requisition data Position data
Requested position Position date and location ‘N""Si“"“ type
ew

Requisition number * Employment type * Planned starting date

1141 _ Job title

Full-time 10712013 Head of Product Development
Hiring manager = - i
Neel Cargil Department Location

Product Development - Boston -

Number of employees required
4

Make your decision
Approved? GM comment m

Approved (© Rejected

77 Standard Employee
Requisition for Neel Cargill(85)

Due: Today

Department: Product Development
Employment Status: Full time
Hiring Manager: Neel Cargill
Location: Boston

Task: Submit requisition
1 Hiring Manager

Created: July 10, 2013 3:56 PM
Completed: July 10, 2013 3:57 PM

Step: Send escalation
notice

[GM 7&#% (GM approvals)] Coach NFERINE T, Coach DLHMICH S DI, BEFEOEK T,
16. 70X - ¥A47T5LDER] 227w LET, JO0bX - YA T7TILNEE. 7574 E

T A —INEREREINET,
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Standard HR Open New Position | Standard Employee Requisition for Neel Cargill(85)

Standard HR Open New Position

-1—-<' | —
% O Submit job . Mo-approvatmeedeq —> proceed to HR
g Start Need GM
= approval?
= || seethe Documentation field for

each activity and event for corovel resred
information aboutthe artifact |
- .
= i
E 2r"Appmv'e or £
! B>
= Missed gue-date- ‘j\@‘,' requisition aM
= g ?
o
(5]
Approved —= procsed to HR

@ ) L 4
3 i
3 Find job
= candidates
i3
< R
§ =
=
- B

17. 70t A - Y477 LEHUET,

18. [GM 7&#% (GM approval)] Coach T, ¥ A% + UA R &Z 7 0—)V¥ 7> L%d, [Submit
requisition] 77 74 ET 4 —OHIRHLRE, TAH L —2a VlHAIAT Yy TN 1 5 TEICETFINT
WBHZEMRPMNODET, TAHL—2aMEORLEATLHDIEL, ¥ ~—% [[ERE] &L T
ELizDTT,

Details Stream Expers

IASKS

E Task: Submit requisition
1 Hiring Manager

Created: July 10, 2013 3:56 PM
Completed: July 10, 2013 3:57 AM

Step: Send escalation i
O notice
l de_admin

Created: July 10, 2013 4:00 PM
Completed: July 10, 2013 4:00 AM

Step: Send escalation |
notice

K

l de_admin

Created: July 10, 2013 3:59 PM
Completed: July 10, 2013 3:59 AM |4

Step: Approve or reject
. requisition

_, General Manager

19. TGM &F2 (GM approval)] Coach T. T 74 )V N&EIRD THRF ] OFET. HITIvb] 27Uy
JUT, FAVEZTLET, FAVIE IRA - ¥RV YAMIFERSNELIRVDET,

m

-
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20. Process Designer C. & (L7270t X - 77U r—2aOAFy7Fay MEERLET,

BEDFzvIRA b
Process Portal ZfifHI LT, 1 DO 7TOL R « 1 2 AY > ADBIENSK T ETEHRITZIEETL 1Ny
DEEBLELEZ, TOBR -7 TUS—2a  ORKAT Yy T ay hBEEELE L=,

ZOEETIE, RO EE2FHLUELE,
» Process Portal ZfifHd % 5k
e YA — +ITAHL—ary AR NETANTDHE

ZHT Hiring Sample 72— b U 7 )UIH T TT,
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AEILKE IBM PMERT BB IO —EZIZDWTERLEDBDTHD, ARICTHHOBS., —FE
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FUBEREIC DWW T, HA IBM OEFFEMHYMBICBFALZI N, AET IBM® &, 0/ 4, £
I —ERICERLTWTH, O IBM #f, OV oA, FERET—EXOHANEHIETHZ L%
BE®RT5H50TIEHDEHA, INSITRA T, IBM OHIFIAMHZEET S Z LD, HERERIC R4
O, Tary I A, FREFY—EXRERTHIENTEXT, 772U, IBM SO EEETO T T A
DEAEEZITY —EZ DS X ORRGEIT. BREHOELTIT> TWEEEET,

IBM &, AFICRHEINTVWDLHNEICEL TR GFFHIBEHR OB DZED) 2R L TWA5EE1H
DET, AZORMIT. BREBICINS OEIHICOWTEIEZHET LI LZERTLIHOTIEHD £
Bl EHEIZOWTOBMWEDEIZ, EWICTRRIERLICBREDEZEI N,

T103-8510

RRAFRX HAEHEIBE 198215

AA7A - E— - TLo%kAESH

TS - FIRVBAEE

HMHBAEVES A & 2 X5

IR OLRGES, BRI OERIThODBRVWERIE, EHINEEA. IBM BLUYEOEE X IEMEE
DT, AFZREMEL THET L EROREBTREL., rMmtkokit, FEHESEO RIS K
WEE EOBIEHARBEEZ GO TR TOHRS L BB RORGEEE X3 RERFIZET S NN d D &
LET, EERLEMEICE S TE FEROBITREICK D, REEEOHIRNZELC S NLH5E, MmirhEo
filRZE2T2HDELET,

Z OB, HTWICAEY AR CEREE S DEARH D ET., AEIEHWICREIN, HELEE
BAEOXMBICHAAENET T, IBM IZFELZLIC, B, ZoXEICEHINTWSH G FZIZTOY
FLIHRHUT, BEFERIIEEEZTSENDHDET,

AEIZBWT IBM LD Web 1 MIEELTWAEENH D EFTN, FEOZDELKLEZZITTH
D, L TENSD Web Y1 h2HRTIHDOTIEHDER L, TNEHD Web V1 MIHHERHT. =
D IBM #FZOBERO—HTIEH 0 ET A, TNHD Web Y1 MM, BEMROBLETIHHLIZE 1,

IBM (&, BEMKRDRET 20025 EHRD. BERITHLTRASEBOAD LD, Ho#Ei e E
TLHET, B LERMATEIENTELHDELET,

KTOTITLDTA P ARFFET, () MBIERLET O I LEZOMDOTTT T L (KTTOT T 1
ZE5) OB TOEHRSH, BRY (i) KPS NEROHEMAZRICTSZEZHMEL T, &
7077 LT A EHRELEE TS AL, FRRICEEL T ZI 0,
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