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. LANDMARK EDUCATION §
CORPORATION AND DAVID GRILL; § _
ANINDIVIDUAL, § B _
Defendants § 1sJUDICIAL DISTRICY

COMES NOW Rlck Roas, Whao deposes and sated o follows:

. 'Mynamqiamdcm'Imofmundmind.mwnmésg:nrdghmm, The
statements in this affidavit atc made upon 1my'pm!0nnl knowledge and are truc end
comrect. . '

uginco 1986, I have becn employ‘-d as o private consultant, leeturef and

. {ulssvention speciallst regarding destruotive ‘cults, radical, confrovezsial und tally

aneafe groups. In this context, 1 work with families, mental heslth professionals,

attorneys) slergy, ruembens of aw mmmxt and the media spocifically with rd 1o

i dividuals Who have come under some type of undue infruence, My work sinca 1982

fes been focused on reszarching groups witi evidences of & group dynamic dnd/or

philosophy that often oreates 8 type of | dependeney. That is.;-putioipnn'u e

undoly #3Muenced fo follow the directions and sohitlons of the. group and become
dependenit upon them. - ) ! : ‘ )

“I have {dentified and/or interviewed sumerous individuals who hinve particlpated
in prograims presented by the Landmark Bdycation Corporatien, including persons who
have dons the Forum, persops who have beon voluntoers and/ar associoted with the
company. Fusther, | have roviewed the fils of David Grill, and deposition

e ofoNoﬂhkeninthiswe‘ | ST :

“There iz 8 phenomeanon describcy) by mentel ‘heglth professlonals us the
ugpansference phenomenon.” Essentially, thik transforence phenotmenon is the process in
which patients develop lrust and transfer foslings aod pesccptions they have had in past
velarionships, such s with paredts, fo their thplu Al jmbalance of power develops
e to the inherert. depondert nataro of this delatlonship. That is, thio paticot looks to the
theraplst for belp, guidance and critical snalysis and becomes extraondinarity vulderable
1o {heir sugyestions and/or influence. :
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““Although Lundmark Bdusation denics that It is therapy, it is nevertheless a'type
of ixitensive group cocounter, Within the contaxt of such an intensive encounter and
. continucd colrses, Landmark leaders and facilitators cssentially occupy 8.role

sinilar to thal of » therapist and/or group cncounter fucilitator. A type of transfererics OO

cocouraged within their. encountdr process that engendars trust by design. Laadmark
therefose hag an inheront responsibility to earefully choose and supervise its dcsigTul‘xd

‘{eaders and be sensitive Lo ay complaiats.

. “An imbolance of puwer developed in tho relationship between Tracy Neff snd
DNavid Onill, such that David Orill was 2blc “t§ anipulate and exercise undue influence
over Trecv Neff, FPurther, this type of irust and dependenca wes dus w the fact that David

. Qrill occupied a position of leadership aod suthiority witbin Landmark Education

Covporation and because Tracy Neff was cally influsgoed - - again by design -~

through the programa preacpied by Landmark in which fhe Wis enrolled,
“fhg muripulation of Teacy Noff by Dovid Guill, which wes facilitated and

 continually strengthened by his pasition within Landmark Education Corporation, wesa

proximate cauge of the sexual assault of Tﬁy Nef on February 3, 1997. Further,

. pecause Landmark Pdusation Corporation is tmuminently familiar wilh its own programs,

it- ghoutd have rcasonably forcséon that this transfercnce phenomenon could” develop

- argund ftdleaders, such as David Grill, - !
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